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A Message from TWA President, Brenda Comisar 

Welcome to the TWA 2019 Fall/Winter Newsletter! 

As I write my last newsletter article as President of TWA, I look back on a 

year of both challenges, as well as exciting opportunities. Shortly, I will be 

presenting TWA’s mission and vision to the Executive Committee (EC).  They 

have been interested in learning more about the caucus groups at Xerox. 

Each of the caucus or network group presidents has been invited to speak. 

We will be presenting our history, our current activities, and our incredible val-

ue to the company.  

Obviously, we did not hold conference this year. With all of the changes in the 

diversity and inclusion office, and in the corporation as a whole, we were 

asked to hold off on conference for the time being. One of the outcomes we 

are hoping for from the presentation to the EC is the ability to reinstate the 

conference next year.  I am optimistic that once we are able to present our-

selves and our value, as well as the incredible benefits to all from having con-

ference, we will be able to move forward. I look forward to a fantastic 2020.  

So many exciting events occurred this year. In 2019, our membership grew 

internationally. We also welcomed channels members and XBS employees.  

Some of the great features of the year were local chapter activities, a re-

launch of the mentoring program, and a launch of the TWA gives back initia-

tive. We also partnered with Corporate, HR & Operations to ensure inclusion 

of a nursing mothers room in the new North Carolina facility. 

We were fortunate to have Mike Feldman as our Corporate Champion since 

2016. He stayed on an extra year so that we would have consistency through 

all of the changes. I truly appreciate all of the support and guidance he provid-

ed us through the years. I want to thank Mike for being a role model  

Champion.  

Finally, I want to make sure to say a huge thank you to all of the hard-working 

volunteers and Board members that bring you programming and activities 

throughout the year. Thank you so much for your time and dedication.  

Thank you for a wonderful 2019.  

Brenda 
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To appreciate the beauty of a snowflake,  

it is necessary to stand out in the cold.  

 - Aristotle 



2  

The Women’s Alliance— 2019 Review 

The 2019 Women's Alliance All Member Meeting was held on Tuesday, December 10, 2019.  

TWA President Brenda Comisar shared highlights of 

2019 and plans for 2020; and Mike Feldman shared his  

Champion’s Message.  

Mike shared that being the corporate champion for TWA 

has been one of the highlights of his career. He said he 

truly believes in diversity and inclusion and in the power 

of women at Xerox. We thank Mike for staying on as our 

champion for another year, and for all of the support he 

has provided to us through this year of change.  

The TWA Board Program Chairs and Chapter Presidents 

also shared updates. An election for our new President 

and Vice President was held during the All Member meeting. The terms are for 2 years and begin in 2020.  

If you missed the meeting, you can listen to the replay by going to the Xerox XStream Video Employee site  

(Xerox S3 Login is required).  

New TWA President Elected—Congratulations Kelli!  

 

Congratulations to Kelli Morgan for being named the TWA President. The Presi-

dent of TWA presides at all meetings of the board and shall perform such other 

duties as the board may direct. The President of TWA represents TWA externally 

and provides the key link to Xerox management. This also includes fiduciary re-

sponsibility to review/sign or delegate authority to sign contracts involving any ex-

penses to be paid at the alliance level.  

Kelli has been with Xerox for 32+ years, and has served TWA as the Vice presi-

dent, Secretary, TWA Webinars, and Chicagoland Chapter President. Kelli is cur-

rently a Programs/Information System Manager of Strategic Offerings and Busi-

ness System Support in USCBO, North America Operations. She has a BS in 

Journalism and Public Relations from Ball State University and a Certificate of Pro-

ject Management from DePaul University. Kelli resides in the Chicago area.  

New TWA Vice President Elected—Congratulations Stefania! 

 

Congratulations to Stefania Palozzi for being named the new TWA Vice President. The  

VP in the absence of the President performs the role of the President, and assists the 

President.  

Stefania has been with Xerox for 11+ years, and has previously served TWA as the  

Director of Communications and Director of Social Media. Stefania is currently a  

Business Development Consultant in Graphic Communications, supporting all Go-to-

Market Units. She and has a Bachelor’s Degree in both Public Relations and Public 

Policy from Syracuse University and a Master’s Degree in Human Resources  

Management from Rochester Institute of Technology. She is a certified Lean Six Sigma 

Green Belt. Stefania resides in Webster, NY.  
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By Pat Mitchell:  
 
“Being in the room where it happens” is the title of one of my favorite songs in Lin-Manuel Miran-
da’s popular musical "Hamilton," 
and for me, it’s at least a partial ex-
planation of why I’m something of a 
women’s conference addict. In my 
book, Becoming a Dangerous Wom-
an: Embracing Risk to Change the 
World, I committed a chapter to 
making the case that being in the 
rooms where women come togeth-
er, share learning and stories, con-
nect personally and professionally, 
exchange ideas and collectively problem solve, can be, and often is, transformational.  

Sometimes dismissed as gabfests or purely social, new research on women's conferences 
proves that there is measurable value that continues after the confer-
ence ends. Data collected in a recent Harvard Business School 
study concludes that women who go to women’s conferences are 
twice as likely to get a promotion within a year and three times as likely 
to get a 10 percent salary bump! 
 
Researcher Shawn Achor, author of The Happiness Advantage, adds 
another layer to the value proposition with the finding that 78 percent 
of the attendees at women’s conferences felt “more optimistic about 
the future,” while 71 percent “felt more connected to others.” This feel-
ing of connection, Achor says, brings results: “If people feel like they 
are trying to get out of depression alone, or fighting inequality alone, or 
striving for success alone, they burn out and the world feels like a huge 
burden. But there is a powerful, viable alternative to individually pursu-
ing success and happiness: doing it together.” 
 
In other words, bringing women together is essential if we are going to 
remain optimistic in our efforts to build a better world.  

One example of this was last spring, at the Connected Women Leader’s (CWL) forum, which I 
was privileged to convene with Ronda Carnegie and in partnership with the Rockefeller Founda-
tion. We invited a cohort of global women leaders to come together to review five of the 17 UN 
Sustainable Development Goals. Together, in the rooms of the Bellagio Conference Center on 
Lake Como, these leaders shaped new solutions and ideas that will further inform the UN strate-
gies to reach these goals in the next decade. 
 
Read the full article online at evoke.org.  

When Women Gather, the World Changes 

 
Data collected in a 
recent Harvard 
Business School 
study concludes 
that women who 
go to women’s 
conferences are 
twice as likely to 
get a promotion 
within a year and 
three times as 
likely to get a 10 
percent salary 
bump!  

https://www.evoke.org/articles/november-2019/fresh-takes/women-gather-world-changes-pat-mitchell?utm_source=LI&utm_medium=MG_OG&utm_campaign=EV_NOV&utm_content=111919_POST_&linkId=77468787
https://hbr.org/2018/02/do-womens-networking-events-move-the-needle-on-equality
https://hbr.org/2018/02/do-womens-networking-events-move-the-needle-on-equality
https://hbr.org/2018/02/do-womens-networking-events-move-the-needle-on-equality
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For The First Time In History, Girls Won All Five Top Prizes 
at the Broadcom Masters STEM Competition 

Posted on November 4, 2019 on AmightyGirl.com. 

When the winners were announced at this year's Broadcom MASTERS Competition, Ameri-
ca's premiere science and engineering competition for middle school students, the stage 
looked a little different than previous years — for the first time ever, all of the top prize winners 
were girls! 14-year-old Alaina Gassler won the top award, the $25,000 Samueli Foundation 
Prize, while 14-year-olds Rachel Bergey, Sidor Clare, Alexis MacAvoy, and Lauren Ejiaga 
each took home $10,000 prizes. "With so many challenges in our world, Alaina and her fellow 
Broadcom MASTERS finalists make me optimistic," says Maya Ajmera, President and CEO of 
the Society for Science & the Public, which runs the competition, and Publisher of Science 
News. "I am proud to lead an organization that is inspiring so many young people, especially 
girls, to continue to innovate." 

The Broadcom MASTERS — which stands for Math, Applied Science, Technology, and Engi-
neering for Rising Stars — was founded in 2011 and aims to encourage middle school stu-
dents to see how their personal passions can lead to career pathways in STEM. The competi-
tion is open to students in 6th, 7th, and 8th grades; science fairs affiliated with the Society for 
Science & the Public nominate the top 10% of their participants, who then apply for the 
chance to join the national competition. This year, there was a pool of 2,348 applicants; 30 fi-
nalists were chosen, including 18 girls and 12 boys — the first time the finalists have been 
majority female as well. 

Read the full blog post to learn more about these clever and creative Mighty Girls and their 
incredible projects.  

https://www.amightygirl.com/blog?p=27388&fbclid=IwAR0736si-c4unfB8xN-sRzJUTlrUDiisb-_hS1euccJjGT2a3y2JAD6I2zE
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Chapter Update: Monroe County | Rochester, NY  
By: Brenda Comisar, TWA President 
 
 
This year, the Monroe County Chapter of The Women’s Alliance hosted networking events for both fun 
and community service. Special thanks to former Chapter President Lynn Garski for your leadership in 
planning these events for our members in the area.  
 
MCWA Year End Celebration on December 10  
Members came together at The Peppered Pig Restaurant in 
Webster, NY for a fun, social networking event. This event was 
free for members. Everyone received a drink ticket at the door, 
a special gift, and enjoyed lots of yummy hors’d'oeuvres. (We 
had the opportunity to take a group photo too, of course!)  
 
Making Strides Chili Fundraiser on October 28 

Members and volunteers offered 
to make chili and baked goods 
to sell at lunch time in several 
buildings throughout the Xerox 
campus in Webster, NY. All pro-
ceeds were donated to the 
American Cancer Society to 
support research. 
  
 

Xceed Wealth Management featuring Natalie Spiwak on September 6 
Natalie presented on the following: 

 Avoiding the pitfalls of using joint ownership as a way to transfer property  

 Empowering the right person to manage your finances and make medical decisions for you in the event of 
incapacitation  

 Nominating guardians and provide for minor children  

 Distributing assets according to your wishes  

 Establishing a Living Trust to avoid probate  

 
Connecting Rochester Event on June 27 
Members were invited to Iron Smoke Distillery in Fairport, NY 
for few hours this summer to connect with other professionals 
in the area.  
 
XLA Professional Photo Event &  
Executive Networking on June 6.  
TWA teamed up with the Xerox Leadership Association for an 
evening of executive networking and professional photo shoot 
opportunity with Renée Veniskey of immaginé Photography. 
The cost included a photo, appetizers & dessert.  
 
TWA Luncheon and LinkedIn Profile Optimization with 
Fred Farnsworth on April 30.  
Members were invited to participate in a seminar dedicated to 
teaching participants how to best use the features of LinkedIn, 
including how to structure a profile for optimal visibility. 
 
The MCWA is seeking a new chapter president. If you are interested in stepping up 
to volunteer your time and plan fun events for our fabulous members, please contact 
Brenda.Comisar@xerox.com.   

TWA Newsletter Fall/Winter 2019 

Members and friends of TWA participate in 
TWA Luncheon and LinkedIn Profile Optimiza-
tion with Fred Farnsworth  
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Chapter Update: The TWA UK & Ireland  
In Conversation with Anne Marie Squeo & Suzan Morno-Wade 
 
 
By: Sharon Allsopp, TWA Chapter President for UK & Ireland 
 
On November 21st, the 
TWA UK & Ireland Chap-
ter hosted an ‘In-
Conversation’ event with 
Anne Marie Squeo and 
Susan Morno-Wade. The 
event was open to both 
TWA Members and em-
ployees. 
 
Andrea Davis, Executive 
Engagement TWA UK & 
Ireland Board led the 
event and Q&A. 
 
We will be sharing the au-
dio from the event very 
shortly so watch this 
space! 
 
I’d like to thank Andrea for 
taking the lead on this one 
and as always our Board 
for supporting us through-
out the year. 
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(Pictured left to right: Anne Marie Squeo, Suzan Morno-Wade & Andrea Davis) 
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Board Change 

 
Per November 2019 we had a board change.  
Elly Langeveld previous President, has passed the baton to 
Hanneke Mulder and Lytske Wesselius. Together with  
Diny Withagen they represent the Board. Extended board is 
now represented by Elly Langeveld, Marilou Waage and 
Mariam El Fertasi Lahyani. 

TWA Newsletter Fall/Winter 2019 

Chapter Update: The Netherlands 
by Lytske Wesselius  

Activities and Events 
 
After a very successful Launch Event on the 11th of April, this summer we set up two workshops for  

Senior Management Team of Xerox & Manufacturing and Board of Veenman. In the context of Diversity; 

How do we achieve a target of 25% women employee in 3 years. A diverse group of participants also 

represented by Xerox HR Director, Veenman’s Managing- and Sales Directors and Manager Academy 

and Xerox Manufacturing Manager Logistic Operations. Contribute to create 10 ideas to achieve our 

goal. We managed those ideas into 4 projects for 2020: 

1. Improve Xerox brand and image 
2. External winning is starting internally "; Xerox inside and outside equal 
3. Actively recruiting women 
4. Propagate by Board and Senior Management Team is a must 
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Intended program for 2020 

If we receive funding we intend to plan below mentioned activities and events to achieve our 
goal.   

Curious about the future developments of TWA-NL? Send an e-mail to TWA-NL@Xerox.com 
and we will sign you up for our international newsletters and invite you for webinars. 

 

Chapter Update: The Netherlands 
Continued  

mailto:TWA-NL@Xerox.com
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Manbassador Update  
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Ally Insights 
by John Curtis, Manbassador Outreach Chair 

In a recent LinkedIn post, Catalyst board leaders highlighted that: “Learning to be an #inclusive leader is a journey. 

It is a continuous process -- and it requires self-reflection, humility, and curiosity.” As we continue our journey – 

#TeamXerox is striving to move beyond Diversity:  to evolve a culture of Inclusion and Belonging. Like any journey, 

we benefit from those who are on the path with us, and how we nurture, challenge and support each other along 

the way.  

Jonathan Nwagbaraocha demonstrates his allyship by giving his time and talents, not only for #TeamXerox, but 

also externally in his career field and in serving on the Associate Board of Ambassadors for the American Cancer 

Society – Rochester, NY.  He shared his Manbassador 

insights in a LinkedIn post (Stepping Forward as an Ally: 

Listening, Speaking Up, and Supporting), with reflections 

on a situation that required curiosity and dealing with be-

ing an “only” in a room, be it woman or a man, and/or 

person of color.   

Jonathan highlighted these steps that we all can consider in order be effective allies for inclusion: 

“The goal of TWA’s Manbassador Program is to engage and build a community of men who advocate for women 

and are close allies in the quest for gender equity. 

Participating in the program has taught me that to 

be an effective ally: 

1)     Listening is a critical first step. Listening 

ensures that my actions are guided by the 

personal experiences and concerns of others 

rather than my perception or assumptions 

about individuals. 

2)     Speaking up is necessary. To foster a 

positive business environment that accepts 

and respects the voices of all genders, an ally 

must speak up to identify inequality and  

advocate for diversity and inclusion. 

3)     Supporting someone else to lead is es-

sential. Being an effective ally doesn’t 

mean you always have to be the person 

leading or speaking. An effective ally 

helps to encourage participation of  

women by supporting and identifying 

opportunities for them speak and lead.”  

As we all begin to plan our 2020 priorities and development plans, let’s consider how we might apply these ally 
leadership behaviors toward belonging for all, in our workplaces and communities.  

American Cancer Society Associate Board of Ambassadors: 2019 

Making Strides Against Breast Cancer 

Left to Right:  Tony Coccitto, our own Jonathan Nwagbaraocha, 

Gary Norselli, Heather Bacchetta 

https://www.linkedin.com/pulse/stepping-forward-ally-listening-speaking-up-jonathan-nwagbaraocha/
https://www.linkedin.com/pulse/stepping-forward-ally-listening-speaking-up-jonathan-nwagbaraocha/
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TWA Webinars 

 
Recently, The Women’s Alliance (TWA) had a unique opportunity to hear a candid conversation 
with two female members from our Executive Committee, the senior governing body accounta-
ble for creating and activating our business strategy to achieve our performance goals. Joanne 
Collins Smee and Mary McHugh discussed career paths, challenges, and what it means to be a 
female leader in tech, in a panel moderated by Steve Bandrowczak. If you missed it, you can 
find the replay link below. New webinars for 2020 will be announced soon!  

  

  

Check out what is coming up as well as our past webinars recordings and materials on the 
TWA website under the resources tab, then click on Webinars. Suggestions for guest speakers and top-
ics of future webinars are always welcomed. Please contact Michelle Dalton or Maria Liuzzo.  
 
Webinars are not only a benefit of your membership, they can be used as a tool to help us grow our over-
all membership.  Please share information on our Webinars with anyone who may be interested in be-
coming a new TWA member. 
 

Recent Webinars 

Oct 10 - TWA ConneXions Program Jennifer Wright & Victoria Deyoung 
 
Nov 14 - Women at Xerox - Female Executives Share Insights Joanne Collins 
Smee, Mary McHugh & Steve Bandrowczak 

Dec 4 - “Community Giving at Xerox - The Season of Giving” Elissa Nesbitt 
and Michele Cahn 

 

  

http://www.thewomensalliance.net/resources/webinars/
mailto:Michelle.Dalton@xerox.com?subject=Webinar%20suggestion
mailto:Maria.Liuzzo@xerox.com?subject=Webinar%20suggestion
https://xerox.ravnur.com/employee/video/168681.aspx
https://xerox.ravnur.com/employee/video/168736.aspx
https://xerox.ravnur.com/employee/video/168759.aspx
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Community Involvement  

TWA challenges all members to participate in one volunteer activity per month, whether it’s with your 
TWA chapter, your church, your family and friends, or solo—get out and 
make a difference! 

Volunteering helps to boost personal happiness. A review of research by the 
Corporation for National and Community Service shows that those who aid 
the causes they value tend to be happier and in better health. They also 
show fewer signs of physical and mental aging. Sounds good to us!  

This month TWA announced the TWA Gives Back Challenge.  

Here’s how to participate:   

Tell us about any volunteer work you have done in a few words (and with a 
picture!) by emailing TheWomensAlliance@xerox.com. Please do not in-
clude links for donations. You can also post about it on social media. Be sure to tag your post 
#TWAgivesback.  

Check out these amazing TWA members giving back in their own communities by visiting TWA on 
LinkedIn. 

We ask you to share your volunteer activities so we can showcase the positive impact TWA members 
have in our communities throughout the year.  

This is a great opportunity to showcase what you do and to raise awareness for the organizations you 
support. Have fun and make a difference!  

Questions about community involvement, please contact Robin.Doran@xerox.com.  

Volunteers at the Monroe County TWA Event in Webster, NY during the TWA Chili & Bake Sale Fundraiser for the American 

Cancer Society. Left picture: Staff in Webster donate to sample chili and baked goods. Middle picture (left to right): Stefania 

Palozzi, Fred DeBolt, John Curtis and Lynn Garski. Right picture: Event coordinators, John Curtis and Lynn Garski. 

Congratulations to our #TWAgivesback Contest Winners: Sherrie Davies, Lauren Silveri, 

Andrea Capuano, Jan Ederle, Andrea Horn, Tracey Boone-Jackson, and Deborah Stilwell! 

mailto:TheWomensAlliance@xerox.com
https://www.linkedin.com/company/the-women's-alliance-twa-/
https://www.linkedin.com/company/the-women's-alliance-twa-/
mailto:Robin.Doran@xerox.com
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The Mentorship Program  
By: Camell Branch-Selby, Victoria DeYoung and Jennifer Wright  

 
The Executive Engagement Committee regrouped with an all new team in 2019; we welcomed Jennifer 
Wright and Victoria DeYoung to the Committee, teaming up with returning member Camell Branch-Selby.  
Armed with a desire to support the career development of our valued TWA members, this group of commit-
ted Xerox leaders relaunched the TWA ConneXions Mentorship program.  Enhancements included a new 
questionnaire weblink.  The questionnaire completed by both aspiring mentors and mentees enabled a 
more specific matching process to the career objectives of the 
mentee with the career strengths of the mentor.  Approximately a 
dozen members participated in the new mentorship program.  
The relaunch included an expansion globally to the UK.  The UK 
team is preparing to use the weblink and toolset developed in the 
US to provide the same matching technology to members based 
in the UK.  We expect full launch in the UK in Q1 2020. 

The Executive Engagement Committee also created an end-to-
end process to support the mentorship program, complete with a 
new profile document to be used as the “conversation starter” for 
the initial mentorship session.  You can learn about the TWA 
ConneXions program by listening to our Fall Webinar.   

So, what about you?  Where are you headed in 2020?  Do you 
have a clear view of next steps in your career?  Have you thought 
about getting a mentor or becoming one?  Join us!  There is room 
at the table for you!  Don’t go into the New Year without a plan.  
We can help you get there!   
Apply here!  Your next step is now. 

Check out one of our favorite articles on Mentorship for Women 
in the workplace:  

TWA Newsletter Fall/Winter 2019 

Mentoring: Emboldening Women in 

the Workplace 

Making up 47 percent of the current workforce and growing, wom-
en are prime candidates for filling the leadership pipeline and C-suite benches that will soon be left lighter 
by a departing generation of workers1. And yet, women get less access to the people, input, and opportu-
nities that accelerate careers2. As a result, the higher you look in companies, the fewer women you see. 
This representation can discourage women from seeking advancement, cause them to become compla-
cent with their current position, or push them out of an organization altogether. 

Likewise, a lack of gender diversity can negatively impact organizations, hindering their talent recruitment 
and diminishing their leadership pipeline. Read on to learn how greater gender diversity can improve your 
organization, and why mentoring is an ideal solution to enable women in the work-
place. Read the full article online at chronus.com.  

https://xerox.ravnur.com/Login?ReturnUrl=%2femployee%2fvideo%2f168681.aspx
https://docs.google.com/forms/d/1bzeR2FTLoSOxNGe8R2Ujk1tkOR-pfvBpRyZzzp7fHFk/edit
https://chronus.com/mentoring-women-in-the-workplace
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TWA Sponsorship 
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Sponsor Spotlight:  

Partners + Napier Marks Record Growth with New CEO, New CCO 
 

Courtney Cotrupe Elevated to CEO; Rob Kottkamp Appointed CCO; Sharon Napier 
Named Chair & Founder 

After three consecutive years of double-digit growth, Partners + Napier announces three leader-
ship changes: Courtney Cotrupe has been promoted to chief executive officer; Rob Kottkamp has 
joined the agency as chief creative of-
ficer; and Sharon Napier, who founded 
the agency 15 years ago and who has 
been CEO since that time, assumes the 
role of chair & founder. Napier will contin-
ue to play an active role in the agency. 

“Growth always brings change — good 
change.” said Napier. “Courtney has 
been by my side every step of this jour-
ney, and now is the time to take what 
we’ve built and position the agency for 
more success. Courtney has the vision, 
ideas and smarts to lead the agency 
we’ve become, and Rob is her perfect complement. Together, they’ll take us to new heights.”  
Read the full announcement. Read about all TWA Sponsors on The Women’s Alliance website.  

Scholarship Update 

Molly Efron Scholarship 

Two scholarships will be awarded in 
2020, each in the amount of 
$1,000.  The online application is cur-

rently being updat-
ed and should be 
available by end of 
the month. 

The application 
deadline is  
April 10, 2020.   

Any questions please contact:  

Robin.Brasser@Xerox.com. 

Purpose of Scholarship 
To support a Monroe County female high school senior planning 
to attend a four-year college or university to study science, tech-
nology, engineering, or math. 
 

Allowed Use of Award 
Awards may be used for tuition, 
fees, books, and other expenses 
associated with higher education. 

Eligibility Criteria 
For a female high school senior 
who: 

 Is graduating from a Monroe County high school, and 

 Has been accepted into a STEM major (science, technology, 
engineering, or math) at an accredited four-year college. 

Preference is given to someone with economic hardship.  
The application process is coordinated by The Women's Alliance 
(TWA) at Xerox. 

https://www.partnersandnapier.com/news/partners-and-napier-marks-record-growth-with-new-ceo-new-cco
http://www.thewomensalliance.net/sponsors
mailto:Robin.Brasser@Xerox.com
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Chapter Presidents 

 

Board Members 

Welcome New Board Member 
Jamie Corbett!  
Jamie is the new Marketing Chair for TWA.  

Jamie is a Marketing Associate for Xerox 

Premier Partners and Business  
Development Programs globally and a  
recent MBA graduate from RIT. We are so 
excited to have you, Jamie.  

Welcome to the board! 

 

Open position! 

Sponsorship— 

Co-Chair  
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TWA in 2020 

We Need Your Help. Join Us!  

We have exciting plans for 2020, but we need your help. In order to have the best year in our  

history, we need volunteers to step up and participate in The Women’s Alliance.  Whether you want to join 

the board, recruit members, or become a mentor, we need volunteers to be ambassadors for our mission. 

  

Here are just some of the ways you can be more involved with TWA:  

 Become a Chapter President. No chapter in your area? No problem! You 

can start one, easily. Chapter presidents lead TWA events in an area, bring 

people together, and make an impact on the community and Xerox. Be the life 

of the party and coordinate events for TWA! 

 Join the TWA Board / Manage a Program. Members often step up to lead a 

program for TWA by joining the Board. Contact us to see what openings are 

currently available. The time commitment is manageable, and the impact on our community is great.  

 Seek out Manbassadors to Join TWA. Do you know a man who acts as an ally and  advocate for the wom-

en of Xerox?  Does he foster a culture that demonstrates value for, and encourages the participation of, women?

Invite him to become a Manbassador!   

 Volunteer at a Local Event. If joining the board isn’t right for you, reach out to your local chapter leader to see 

if you can assist in creating fun and educational events at the regional chapter level. The first follower is the 

spark that makes the fire! Reach out to the chapter leader and offer to help.  

 Become a Mentor. Mentoring programs set employees up for success in 

terms of salary and promotions. In a study by the Wharton School of Business, 

25% of employees in a test group who took part in the company’s mentoring 

program had a salary grade change, compared with just five percent of non-

participants. Your mentorship could impact someone’s life in a very big way! 

Learn more.  

 Speak at an Upcoming TWA Webinar. TWA is always looking for featured 

speakers to participate in our webinar series. Are you a subject matter expert in a field? Do you have knowledge 

to share on a particular topic that could benefit our members? Reach out to the webinar team!  

 Raise Funds for TWA. In order to keep meaningful projects alive, like our annual conference, we need 

financial support. If you can help TWA raise funds, it will ensure that our vital programing can continue into the 

future. Contact the sponsorship team, and tell them you want to help!  

 Host a TWA Community Service Project. If you have an idea for a community service project, bring in 

members of TWA to help! Collectively, we can make a big difference! Need an idea, contact us.  

 Recruit Members to Join TWA. Ask a colleague or a friend to join TWA, so they can 

experience all that our TWA has to offer.  

Contact Stefania.Palozzi@xerox.com or TheWomensAlliance@xerox.com to learn more.  

mailto:Brenda.Comisar@xerox.com
mailto:John.Curtis@xerox.com
http://www.thewomensalliance.net/mentors/
mailto:maria.liuzzo@xerox.com
mailto:Heidi.Martinez@xerox.com
mailto:Robin.Doran@xerox.com
mailto:Stefania.Palozzi@xerox.com
mailto:TheWomensAlliance@xerox.com


Stay Connected 

Check out some of our favorite and recent social media posts:  

Facebook: One of the Charities our Chapter 
supports is Chicago Youth Centers through the 
Xerox Community Involvement Program Project 
Angel Tree “Gifts for Kids”. Xerox Chicago area 
has supported this charity for over 34 years by 
purchasing toys, books, hats and gloves for 3-5 
year old kids. Our Chicagoland TWA Chapter 
has a year end party inviting all employees for 
lunch and to wrap, bag, box and ship these 
gives for delivery to the 3 centers we support. 
#TWAgivesback  

 

 

 

LinkedIn: "I firmly believe that women supporting 
women is the fastest path to equality – there are a 
lot of us on this planet. And if we take the time to 
give each other a boost, there’s no limit to how high 
we can fly" - Sepideh Moussavi  

Follow us:  TheWomensAllianceCaucus 

Email us: thewomensalliance@xerox.com 

www.thewomensalliance.net 

The Women’s Alliance is a Xerox recognized independent employee group that 

exists to aid in achieving company diversity and inclusion objectives. 

Connect with us: The Women’s Alliance 

(TWA) 

Follow us:  twitter.com/twa_network 

Follow us: Yammer.com/xerox.com  

(S3 Login required) 
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