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 In Case You Missed It 

A Message from TWA President, Brenda Comisar 

Thank you for reading our Summer Newsletter! 

TWA was proud to participate in the Webster Campus Expo, sharing a table with the 

Xerox Leadership Association (XLA) and the other Diversity employee-resource cau-

cus groups. This was a wonderful opportunity to showcase our respective organiza-

tions, while all coming together to promote Diversity at Xerox. We now have new 

members who were introduced to TWA at the Expo, and immediately joined.  Wel-

come!  Speaking of new members, in July we wrapped up our membership contest. 

Members were encouraged to invite their friends and colleagues to join TWA. Congrat-

ulations to Polly Oliver, Cheryl Nazzaro, and Paul Watson.  

One of the great benefits of membership, our mentoring program Xerox ConneXions, 

has been relaunched. I would encourage everyone to take advantage of this beneficial 

program. It provides you with the unique opportunity to be connected with someone 

who can assist you with your career and professional development. In addition, please 

consider becoming a mentor and helping someone else by sharing your insights and 

experience. Please sign up at: thewomensalliance.net/mentors.  

 

Giving back to the community is an important tenet of TWA, and we recently selected 

three winners of the Molly Efron Scholarship. It is exciting to see how many talented 

young women are entering a STEM (Science, Technology, Engineering, Math) course 

of study.  You can read more about it in the article by Manisha Mande that discusses 

the scholarship process and winners. 

Xerox recently received external recognition for its diversity efforts and accomplish-

ments: Working Mother Media awarded Xerox a spot on their Diversity Best Practices 

Inclusion Index. Organizations were scored based upon “best practices in recruitment, 

retention and advancement of people from underrepresented groups— women, racial/

ethnic minorities, people with disabilities, and lesbian, gay, bisexual, transgender and 

queer (LGBTQ) people; creating an inclusive culture through leadership, accountabil-

ity, communications and employee engagement; and transparency in willingness to 

share workforce demographic data.”  

Are you interested in getting more involved with TWA? We have a few board positions 

currently open. Please let me know if you wish to explore this leadership opportunity. I 

can be reached at Brenda.Comisar@xerox.com. I look forward to hearing from you! 

Brenda 
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“We will never have true civilization until we have 
learned to recognize the rights of others.”  
                         - Will Rogers 

http://www.thewomensalliance.net/mentors/
mailto:Brenda.Comisar@xerox.com
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Facts and Figures 

 Globally, 750 million women and girls were married 
before the age of 18 and at least 200 million women 
and girls in 30 countries have undergone FGM. 

 The rates of girls between 15-19 who are subjected to 
FGM (female genital mutilation) in the 30 countries where the practice 
is concentrated have dropped from 1 in 2 girls in 2000 to 1 in 3 girls by 
2017. 

 In 18 countries, husbands can legally prevent their wives from working; 
in 39 countries, daughters and sons do not have equal inheritance 
rights; and 49 countries lack laws protecting women from domestic vio-
lence. 

 One in five women and girls, including 19 per cent of women and girls 
aged 15 to 49, have experienced physical and/or sexual violence by an 
intimate partner with the last 12 months. Yet, 49 countries have no laws 
that specifically protect women from such violence. 

 While women have made important inroads into political office across 
the world, their representation in national parliaments at 23.7 per cent is 
still far from parity. 

 In 46 countries, women now hold more than 30 percent of seats in na-
tional parliament in at least one chamber. 

 Only 52 per cent of women married or in a union freely make their own 
decisions about sexual relations, contraceptive use and health care. 

 Globally, women are just 13 percent of agricultural land holders. 

 Women in Northern Africa hold less than one in five paid jobs in the non-agricultural sector. The proportion of 
women in paid employment outside the agriculture sector has increased from 35 per cent in 1990 to 41 per cent 
in 2015. 

 More than 100 countries have taken action to track budget allocations for gender equality.  

 In Southern Asia, a girl’s risk of marrying in childhood has dropped by over 40% since 2000. 
Read more on https://www.un.org/sustainabledevelopment/gender-equality.  

United Nations: Gender Equality, Why It Matters 

Gender equality, also known as sexual equality or equality of the sexes, is the state of equal ease of access to re-
sources and opportunities regardless of gender, including economic participation and decision-making; and the state of valu-
ing different behaviors, aspirations and needs equally, regardless of gender. 

To avoid complication, other genders (besides women and men) will not be treated in this gender equality article. 

Gender equality is the goal, while gender neutrality and gender equity are practices and ways of thinking that help in achiev-
ing the goal. Gender parity, which is used to measure gender balance in a given situation, can aid in achieving gender equali-
ty but is not the goal in and of itself. Gender equality is more than equal representation, it is strongly tied to women's rights, 
and often requires policy changes. As of 2017, the global movement for gender equality has not incorporated the proposition 
of genders besides women and men, or gender identities outside of the gender binary. 

UNICEF says gender equality "means that women and men, and girls and boys, enjoy the same rights, resources, opportuni-
ties and protections. It does not require that girls and boys, or women and men, be the same, or that they be treated exactly 
alike."[1][a] 

On a global scale, achieving gender equality also requires eliminating harmful practices against women and girls, includ-
ing sex trafficking, femicide, wartime sexual violence, and other oppression tactics. UNFPA stated that, "despite many inter-
national agreements affirming their human rights, women are still much more likely than men to be poor and illiterate. They 
have less access to property ownership, credit, training and employment. They are far less likely than men to be politically 
active and far more likely to be victims of domestic violence."[2]As of 2017, gender equality is the fifth of seven-
teen sustainable development goals of the United Nations. Gender inequality is measured annually by the United Nations 
Development Programme's Human Development Reports. 
(Source: https://en.wikipedia.org/wiki/Gender_equality) 

https://www.un.org/sustainabledevelopment/gender-equality/
https://www.un.org/sustainabledevelopment/wp-content/uploads/2016/08/5.pdf
https://en.wikipedia.org/wiki/Other_gender
https://en.wikipedia.org/wiki/Women%27s_rights
https://en.wikipedia.org/wiki/Third_gender
https://en.wikipedia.org/wiki/Gender_identity
https://en.wikipedia.org/wiki/Gender_binary
https://en.wikipedia.org/wiki/UNICEF
https://en.wikipedia.org/wiki/Gender_equality#cite_note-UNICEF-1
https://en.wikipedia.org/wiki/Gender_equality#cite_note-2
https://en.wikipedia.org/wiki/Sex_trafficking
https://en.wikipedia.org/wiki/Femicide
https://en.wikipedia.org/wiki/Wartime_sexual_violence
https://en.wikipedia.org/wiki/Violence_against_women
https://en.wikipedia.org/wiki/UNFPA
https://en.wikipedia.org/wiki/Gender_equality#cite_note-unfpa.org1-3
https://en.wikipedia.org/wiki/Sustainable_Development_Goals
https://en.wikipedia.org/wiki/United_Nations
https://en.wikipedia.org/wiki/Gender_inequality
https://en.wikipedia.org/wiki/United_Nations_Development_Programme
https://en.wikipedia.org/wiki/United_Nations_Development_Programme
https://en.wikipedia.org/wiki/Human_Development_Report
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The 4 Factors Keeping Women from the Top in Corporate 

America: a Working Mother Report 

 
By Working Mother Research Institute June 24, 2019  
 

Much has been said in recent years about the lack of women at the top of corporate America. 
Despite programs and initiatives to move women up, CEO and C-suite numbers—and in the 
pipeline—are stagnant and are even worse for multicultural women. This research examines 
the experiences of women—and men—at all levels to ascertain what keeps them out of the 
highest ranks and to offer solutions to close the gap. Read our gender gap report here.  

https://www.workingmother.com/authors/working-mother-research-institute
https://www.workingmother.com/best-companies-for-multicultural-women-2019
https://www.workingmother.com/sites/workingmother.com/files/attachments/2019/06/women_at_the_top_correct_size.pdf
https://www.workingmother.com/sites/workingmother.com/files/attachments/2019/06/women_at_the_top_correct_size.pdf
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Picture this: You are attending a high school senior award ceremony. A lucky 

winner is unaware of the surprise to be revealed shortly. You get on stage – 

briefly talk about the Molly Efron scholarship – as anticipation rises – you an-

nounce the name of the lucky winner – and the crowd erupts in a thunderous 

applause!! 

Yes, that was an experience I will not ever forget. As the 2019 chair of the 

Molly Efron Scholarship on The Women’s Alliance board, I reached out to 24 

Monroe County High Schools informing them about the Molly Efron Scholar-

ship. I got an overwhelming response from many of the scholarship coordina-

tors/counsellors.  

The TWA scholarship committee received 31 complete applications. Each 

application included a school approved transcript, at least one, if not more, 

letters of recommendations as well as a short essay describing why they 

wanted to pursue a STEM field in college. 

The committee of TWA members, comprised of Brenda Comisar, Robin Bras-

ser, Nermine Zachary and me, reviewed each of the 31 submissions and rat-

ed them. We even received submissions from the Rochester City School District,  enabling a diverse set of 

schools and students to participate. This year, we were lucky to pick three winners, with each award worth 

$1000.00. My colleagues and I were so fortunate to be a part of this experience.  

We congratulate the 2019 winners and look forward to giving back again next year. 

Molly Efron was the first female manufacturing plant manager at Xerox at a time when these jobs were only 

held by men. Having faced professional challenges herself, she was passionate about supporting other women 

especially  women in a STEM field. Through ‘The Woman’s Alliance (TWA)’, a Molly Efron Scholarship was 

setup to support an outstanding Monroe County female high school senior planning to attend a four-year col-

lege or university to study science, technology, engineering, or math (STEM). A greater consideration is also 

given to applicants who indicate a    financial need. This Award may be used by the recipient for tuition, fees, 

books, and other expenses associated with higher education.  

TWA leads the way in social good leadership ensuring that we have a small hand at inspiring and empowering 

young women to realize their potential and transform their lives.  

This is in line with Xerox’s philanthropic beliefs that we invest in the communities where we live and work, for 

reasons beyond fulfilling our obligation as a corporate citizen. Xerox reveres the role of education in society, 

colleges, universities, STEM education programs and workforce development programs that prepare the next 

generation of leaders,   inventors and scientists (Education and Workforce Preparedness).  

What’s good for society is also good for Xerox – a shared purpose realized!   

(Images are continued on the bottom of page 4). 

Success STEMs from Equality  

TWA Newsletter Summer 2019 

By Manisha Mande - former TWA Scholarship Chair                   
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Monroe County NY Chapter 

 

By Lynn Garski 
 

The Monroe County TWA hosted two in-person lunch and learn sessions with Career Coach 
and Consultant Fred Farnsworth at the Gil Hatch Center focused on the use of LinkedIn.  The 
first session was on April 30

th
 and was so successful that Fred was invited back by popular 

demand on June 10
th
 for a follow on session.   

 
In his ninth year as a certified professional career consultant, 
Fred Farnsworth has helped thousands of people nationwide 
with their job search. 
 
He has produced over 70 job search training videos and 
worked with many Fortune 500 companies, successfully 
helping clients from forklift drivers to CEOs in their career 
transition. 
 
Fred brings a very unique combination of experience to the 
table with over 15 years of SEO (search engine optimization) 
experience, he knows the online search algorithms and what 
it takes to get you found electronically. Something other ca-
reer coaches can't offer.  
 
With over 93% of all companies and recruiters looking for their people on LinkedIn it's critical 
to have a pristine and optimized LinkedIn profile. 

 
With over 90% of all companies having resume scanning soft-
ware it's also critical to know how to get past these scanners 
to beat out your competition so you can get your resume 
looked at by a live person. 
 
At our Xerox, Monroe County Women's Alliance Luncheon 
Fred showed us how to get our LinkedIn profiles optimized 
and how to brand ourselves on LinkedIn. 
 
He also showed us how to get past the resume scanning soft-
ware that most companies use along with the do's and don'ts 
what to put on your resume and your resume format. 
 
Monroe County TWA members are eligible for a 20 minute 
call with Fred to determine if his services are of use to you.   
Many members inquired about engaging Fred directly and an 
example of his career coaching packages.   Be sure to indi-

cate you are a TWA member when contacting Fred through Linkedin or email. 
 
http://www.linkedin.com/in/fred-farnsworth/ 
or via email at fredf.consultant@gmail.com 

TWA Newsletter Summer 2019 

http://www.linkedin.com/in/fred-farnsworth/
mailto:fredf.consultant@gmail.com
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Monroe County NY Chapter—Continued 

 
In June, the Monroe County chapter enjoyed a 
dinner hosted by a long-time sponsor, Susan 
Acker of Merrill Lynch. The topic for the evening 
was “focus on your financials,” and was held at 
Monroe’s Restaurant in Rochester. Susan and 
the group discussed budgeting and long-term 
expenses, as well as retirement options and 
strategies.  
 
Susan Acker, CRPC ® is First Vice President- 
Wealth Management Advisor with Merrill Lynch. 
She grew up in a Xerox family, began her sup-
port of The Women’s Alliance in 1997, and is 
thrilled to continue to support people from Xer-
ox with whatever come to mind financially.  
     
Susan Acker, CRPC ® - Wealth Management 
Advisor: Office - 585-899-2717, Cell 585-730-
2324 or susan_acker@ml.com.  

TWA Newsletter Summer 2019 

No. SCHOLARSHIP 

WINNER 

CURRENT HIGH 

SCHOOL 

COLLEGE TWA VOLUNTEER  

PRESENTERS 

1 Nolawit Belachew Brighton High School U. Of Binghamton/Albany 

College of Pharma & Health 

Sciences 

Nermine & Brenda 

2 Aymari Cummings World of Inquiry High 

School 

Emory University Manisha & Robin 

3 Guiliana Lincoln Brockport High School RIT-Chemical Engineering Robin & Manisha 

Giuliana Lincoln TWA President Brenda Comisar 

with Nolawit Belachew  

Continued from page 2: Success STEMs from Equality  

If you would like to start a chapter in your area, please contact  Brenda.Comisar@xerox.com. 

mailto:Brenda.Comisar@xerox.com?subject=Starting%20a%20New%20TWA%20Chapter
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TWA UK & Ireland Chapter Host John Visentin in June 

 
By Sharon Allsopp, 
TWA Chapter Leader 
for UK & Ireland 
 
On June 25th, the 
TWA UK & Ireland 
Chapter were fortu-
nate enough to host 
John V during his visit 
to Europe. The in-
person event was at-
tended by approxi-
mately 85 people. The 
event commenced with informal network-
ing, coffee and cake and was also attended 
by John V.  
 
After the networking, Andrea Davis, Execu-
tive Engagement TWA UK & Ireland Board 
led a fireside chat and Q&A with John 
Visentin. 
 
The event was hailed a great success 
based on the feedback received so far. 
Thanks to John V, the TWA UK & Ireland 
Board and our members for supporting us. We hope there will be an-
other opportunity soon to host John V again – Watch this space! 
 
 

TWA Newsletter Summer 2019 

Networking at the event 

Group shot of audience 

Jenny Carter, Savannah Kibreab, Herve Tessler, Sharon Allsopp, Maria Liuzzo, John V, Jenny 
Newell, Andrea Davis, Jenny Cooper  
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The recent Quarterly Connect at Asia Pacific 

Chapter created a lot of energy amongst its 

members & various locations by talking on 

one of the key topics “Crucial Conversation” 

when the stakes are high. 

Sapna Chaturvedi, active TWA member & 

who leads Order to Cash Department, GSC 

& based out of Bangalore, India Office 

shared her learnings with TWA members 

from the Learning certification she completed 

recently.   

Many ‘defining’ moments in life come from 
having crucial conversations (as these create 
significant shifts in attitude and behavior). 
Sapna briefly shared about how to hold such  

Bangalore, India Office TWA members 

 

Bangalore, India Office TWA members post the session 

 

Chandigarh Office TWA members during the session 

TWA Newsletter Summer 2019 

Asia Pacific Chapter Update 
by Deepika Chaudhry 

conversations in a positive space & at each stage when surrounded by highly charged emotions. Post 
the session, the team across APAC shared valuable inputs with the team across different regions on 
their varied experiences  

As we continue to empower our Women workforce through our APAC TWA connect, we look forward to 
preparing for Q3 connect and plan to have more insightful and exciting engagement sessions with our 
diverse APAC group. 
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Manbassador Update  

TWA Newsletter Summer 2019 

 
 

Our TWA Manbassador Program Chair, John Curtis, has been nominated by the  
American Cancer Society to be one of their Ambassadors in the “Real Men Wear Pink” 
campaign – to help the fight against cancer! 

 

Why I Wear Pink 
Breast cancer affects everyone - it doesn't matter if you're 
a woman or a man, or someone who loves someone 
fighting cancer!  By raising awareness and support 
through Real Men Wear Pink, we can all be allies and ad-
vocates to make cancer a thing of the past! 

Why I Support the American Cancer Society 

Every day, the American Cancer Society is touching lives 
and saving lives –and supporting the loved ones who care 
for those fighting cancer. They're helping people take 
steps for cancer screenings, to reduce their risk of cancer 
or find it early, when it's easier to treat. From Hope Lodge 
to cancer research – join me in supporting ACS in their 
fight to kick cancer! 

Ways you can join in the fight: to help TWA 
and the American Cancer Society!  

Donate here and follow the progress and special events 

 October 1, 2019 -  John Curtis will be  
Guest Bartending at New York Beer Project in Victor with 
donations going to the Real Men Wear Pink  
Project 

 October 20, 2019 - Making Strides Against Breast  
Cancer (a tradition of TWA now in its 10th year — and 
#TeamXerox participating!) at Frontier Field.  

https://secure.acsevents.org/site/STR?pg=entry&fr_id=94241&_ga=2.107986178.1694784718.1565195241-421936107.1565195241
https://secure.acsevents.org/site/STR?pg=entry&fr_id=94241&_ga=2.107986178.1694784718.1565195241-421936107.1565195241
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Rochester Business Journal: Diversity & Inclusion Summit 

John Curtis, TWA Board Member/ Diversity 
Leader and Manager, Lease Marketing at Xer-
ox Corporation participated on a panel discus-
sion at the RBJ Diversity and Inclusion Sum-
mit.  

The summit, held on June 11, 2019, gave 
business owners and leaders an opportunity 
to learn how committing to a diversity and in-
clusion plan can entice better talent and im-
prove their bottom lines. Keynote Speaker 
Kevin Beckford was one of five guests who 
discussed their real-life experiences in com-
mitting to diversity, equity and inclusion.  

Participants had the opportunity to learn why 
being a diverse and inclusive organization is 
beneficial to your 
company. Panelists 
shared strategies on 
how to implement 
innovative processes 
to create a team fo-
cused on diversity 
and inclusion. These 
changes will lead to 
stronger hires; better 
employee engage-
ment; creative and innovative thinking; and 
ultimately a strong, growing company.  

The event was held at the Rochester River-
side Convention Center, on 123 E Main St, 
Rochester, New York. Read more about this 
event on RBJ.net. 

Agenda 

8:15 – Keynote Speaker: Kevin Beckford 

Why committing to a Diversity & Inclusion plan for your 

organization will not only bring better talent but also in-

crease your bottom line. 

9:30 – 10:45 – Panel discussion: Real-life experience from 

companies committed to Diversity & Inclusion. 

Panelists: 

 - John Curtis, Manager, Lease Marketing and Diversity 

Leader, Xerox Corporation 

- Jessica Millan, Financial Advisor and Diversity & Inclusion 

Leader, Edward Jones 

- Kesha Carter, Chief Diversity Officer, CCSI 

- Ron Freida, Assistant Business Manager, IBEW Local 86 

11:00 – 12:00 – Workshop sessions 

Doug Parton & Maki Barco – Staffing: Cultivate your candi-

date pool. Diversity expectations with measures. 

Patrick L. Jackman – Leadership Develop-

ment: Diversity Dashboards; Succession Plan-

ning; Diversity in the pipeline. 

Lauren Dixon & Britton Lui – Marketing your 

Brand: Showing your brand’s commitment to Diversity and 

how you back it up every day in your organization. 

TWA Newsletter Summer 2019 

Diversity is being invited to the party; In-

clusion is being asked to dance.  

 - Verna Myers 

https://rbj.net/2019/06/28/leaders-must-work-to-improve-diversity-and-inclusion/
https://rbj.net/2019/06/28/leaders-must-work-to-improve-diversity-and-inclusion/
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TWA Webinars 
 
The Women’s Alliance goal is to provide webinars on various topics to enrich our membership’s 

knowledge in the areas of Professional and Personal Growth, Mentoring, Personal Finance, Health and 

Cultural Awareness.  
  
Join us for “Navigating Change in Uncertain Times” with Dr. Chris Johnson 

  

  

Webinars are not only a benefit of your membership, they can be used as a tool to help us grow our 
overall membership.  Please share information on our Webinars with anyone who may be interested in 
becoming a new TWA member. 
  
Check out what is coming up as well as our past webinars recordings and materials at the 
TWA website:  Resources - Webinars. Suggestions for guest speakers and topics of future webinars 
are always welcomed.  Contact Michelle Dalton or Maria Liuzzo.  
 

Recent Webinars 

 April 18th -  Managing Effective Meetings with Eileen Askie, Manager, XDX 

Process Controls and Efficiencies 

 May 14th -  Relationships - making an impact with Cheryl Ryan, VP Human Re-

sources 

 June 11th -  The Power of Storytelling with Juanita Olguin - Co-Founder/CMO, 

Smarter Biography 

 July 9th -  Resilience-Learning to Bounce with John B. Fletcher, Mental Health 
Specialist 

 

  

Coming Up 

 

 August 21st  – “Navigating Change in Uncertain Times” with Chris L. Johnson, 

PsyD. Q4 Consulting, Inc. 

 September 19th   – “Crucial Conversations” with Eileen Askie, Manager, XDX 

Process Controls and Efficiencies 

Stay tuned for news on more exciting webinars in the coming months!!  

We’ll Explore….What’s really going on these days.. for you, in life. 

How to tune into your own biologically driven, knee-jerk reactions to the rush & tum-

ble of our busy lives, and how catching yourself, being yourself, reveals what you 

really care about. 

How to tap into skills you likely forgot you had to turn those reactions around to work 

for you—triggers are key!The essential skill to navigating in uncertain times & the 

brain science behind why it works 

How to use the Navigation toolkit to ride the waves of uncertainty  & even have fun! 

How to more skillfully navigate your life with intention, clarity, and joy.  

http://www.thewomensalliance.net/
http://www.thewomensalliance.net/resources/webinars/
mailto:Michelle.Dalton@xerox.com?subject=Webinar%20suggestion
mailto:Maria.Liuzzo@xerox.com?subject=Webinar%20suggestion
https://xerox.ravnur.com/employee/video/168171.aspx
https://xerox.ravnur.com/employee/video/168235.aspx
https://xerox.ravnur.com/employee/video/168335.aspx
https://xerox.ravnur.com/employee/video/168359.aspx
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By Danielle Fletcher 

TWA members, 
We have many very successful mono-branded Xerox agencies throughout the US today, employ-
ing anywhere from two personnel to several hundred. Many of these business owners are looking 
for sales reps, technicians, analysts, production specialists, and other industry roles.  

If you know of someone looking for a great place to work, full or part-time, selling the best 
products, software, apps, and managed print services solutions in the industry, they 
should take a look on our US Agent Operations career site and apply today.  

The apply process is VERY easy. All the potential applicant would need to do is go to the follow-
ing link and search for a potential opening in a city or town near them. https://xeroxagentjobs.com. 

We encourage you to copy the xeroxagentsjobs.com link via email or text, paste to LinkedIn, Twit-
ter, and/or Facebook to share these opportunities. This is a win-win-win opportunity for the job 
seeker, the agent, and Xerox!   

 

TWA Newsletter Summer 2019 

TWA Channels Liaison Update 

With over 300 

agencies across 

the United States, 

we are committed 

to supporting you 

in driving sales by 

innovating how 

businesses com-

municate, connect, 

and work.  

https://xeroxagentjobs.com/
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The Mentorship Program  
By: Camell Branch-Selby, Victoria DeYoung and Jennifer Wright  

 
New TWA ConneXions Mentoring Program Launched July 2019 
 
The TWA 2019 Mentorship program could be your next best chance to align yourself with some-
one that will help recharge your focus towards those career goals you have been neglecting for 

some time.  We have redesigned the program to use an online survey to 
collect information to specifically focus on matching you with the right men-
tor. There is a new profile template that the mentee will complete to share 
with the mentor to aid in mentoring conversations. 

This year our program will work to align you to a mentor whose career 
strengths are in line with your identified areas of growth. Our new profile 
template asks you to take a 
renewed look at your objec-
tives, determine what is im-
peding your forward progress, 
and work with your mentor in 

those areas. 

Our goal is to help you take the next steps to further 
your career by identifying executives to invest in you 
with a specific focus towards removing obstacles and 
moving forward.    

This program is available to all members… in all 
countries. 

Steps in Process 

 Step 1  – Complete Online Survey 

 Step 2  – TWA Mentoring team will match you with a Mentor and communicate to both Mentor 
and Mentee the match. 

    Step 3  – Mentee to download and complete TWA Mentoring Talent Profile Template.   
Mentee will email Talent profile to Mentor and arrange for meeting. 
 
 
 Questions? 

Please contact TWAMentoring@xerox.com 

Executive Engagement & Mentoring Co-Chairs 

Camell Branch-Selby, Victoria DeYoung and Jennifer Wright  

TWA Newsletter Summer 2019 

https://docs.google.com/forms/d/e/1FAIpQLSffr8lp1gOSIOglQ1f73IfvRBjPGLVa6su614MRI9v4CgVUQw/viewform?vc=0&c=0&w=1
http://www.thewomensalliance.net/wp-content/uploads/2019/07/TWA-Mentoring-Talent-Profile_Template.pptx
mailto:TWAMentoring@xerox.com
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TWA Sponsors 

TWA Newsletter Summer 2019 

We cannot do what we do without the support we receive from individuals, organizations, and 

sponsors. This support plays a significant role in our strength and success. Thank you to our 

sponsors. You can learn more about our sponsors at thewomensalliance.net/sponsors. 

Using Credit Cards Wisely  

Credit cards are a valuable financial tool. They allow you 
to build credit, they’re a convenient payment method, and 
they offer protections that cash and checks just don’t, like purchase and fraudalerts. However, 
without a proper strategy in place, you can end up misusing credit cards and racking up debt. To 
help you use credit cards wisely, here are a few strategies you’ll want to consider: 

1. Designate a primary credit card. 

By picking one card to be your go-to, you can easily track and moderate 
your spending, because all of your charges will be on the same statement. 
By regularly checking your statement and ensuring that your spending is in 
line with your budget, you can use your credit card to your advantage! 

This will also make it easy to have a backup “emergencies only” card, 
where you’ve got access to the entire credit limit, as you rarely use it. 

2. Assign a purpose to your card. 

If you already have more than one card, consider assigning a purpose to each one! That travel re-
wards card you picked up for the sign-up bonus might come with good rewards when used for trav-
el-related purchases, but chances are you’ve got another card that will get you better bang for your 
buck on everyday spending.Read the full blog post on www.xfcu.org. 

http://www.thewomensalliance.net/sponsors/
https://www.xfcu.org/using-credit-cards-wisely-2018-07-11/
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In Case You Missed It 

TWA had a booth at the Webster Expo, on Friday, July 26. 

The Expo was a time to celebrate and showcase the great 

work of the teams and organizations across the Xerox Web-

ster campus, and highlight how we all contribute to our corpo-

rate strategy. During the Expo, participants shared best prac-

tices and looked for new and innovative ways to collaborate. 

Employees, partners, and contractors were all welcome! TWA 

shared booths with all of the diversity caucus groups and XLA 

(Xerox Leadership Association). 

TWA representatives shared information about our mission 

and testimonials from members, handed out pins, and encour-

aged people to join TWA. Thank you to all of the volunteers 

who staffed the booth. 

Thank you for participating in our recent membership contest.  We are happy to announce the winners!  TWA 
members have access to the latest news from around the organization and the ability to attend member-only 
events throughout the year—with the added benefit of discounted registration fees at the Annual Women’s Con-
ference and other open events. We appreciate your membership in this important program.  
 
Please encourage new members to sign up here: www.thewomensalliance.net/membership/ 

 

Caucus Group Leaders/volunteers left to right: Frank Xiao and 
Manish Dixit (ACT), John Curtis (GALAXe / TWA), Brenda Comisar 
and Dominique Cottin (TWA), Jacqueline Tyson (BWLC) and Eileen 
Askey (XLA) 

Photo: The posters from GALAXe and The Women’s Alliance at the 
Webster Expo 

Senior leaders visited with employees at The Webster Expo: Sr. VP 
Workplace Solutions, Tracey Koziol (center) with Stefania Palozzi (left) 
and Jamie Corbett (right) of Customer Business Development.  

From left to right: Polly Oliver won a $50 gift card of her choice. Cheryl Nazzaro won a $25 gift card of her 
choice. Paul Watson won a $25 gift card of his choice. Congratulations, and thanks for participating!  
Special thanks to former membership chairperson Caitlin Gordon for coordinating the contest.  

TWA Newsletter Summer 2019 

http://www.thewomensalliance.net/membership/
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TWA Board Members  

Marketing 

Position—

Open! 

Membership 

Co-Chair—

Open! 

We need someone to 

update our website, cre-

ate marketing materials 

and represent our brand. 

Is this person you?  

We need someone to 

help with the on-

boarding of new mem-

bers and to maintain our 

database. Is this person 

you?  

Join us!  

Secretary—

This elected 

position is 

open!  

Robin Brasser 
Scholarship 

The Secretary of TWA is 

an elected position. This 

person conducts all cor-

respondences pertaining 

to TWA at the Alliance 

level. Is this person you?   
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TWA Chapter Leaders 

Chapter 

President 

Position 

Open 

Chapter 

President 

Position 

Open 

Chapter 

President 

Position 

Open 

New  

Chapter 

Presidents 

Open 

Do you have a TWA Chapter in your 

area? If not, you can start one. It’s a 

great way to volunteer, connect with 

others, and support our  

mission! 

The Chapter President 
is responsible for  

promoting the vision, 
mission and objec-
tives of TWA; imple-
menting local events 

per TWA  
vision, mission and  
objectives; building 

membership in TWA; 
and cascading TWA  
information within 

their geographic area. 

Are you interested in becoming a TWA Chapter President?  

Please contact: Brenda.Comisar@xerox.com.  

mailto:Brenda.Comisar@xerox.com


Stay Connected with TWA!  

We are taking on the hot topics. Are you a part of the conversation? 

Follow us:  TheWomensAlli-

Email us: thewomensalli-

ance@xerox.com 

www.thewomensalliance.net 

The Women’s Alliance is a Xerox recognized independent 

employee group that exists to aid in achieving company 

diversity and inclusion objectives. 

TWA Communications 

If you have questions for the TWA Board, ideas to share, feedback on this newsletter, or any-

thing related to TWA, please email TWA Communications.  

 

Also, TWA welcomes the opportunity to share job postings to our membership. If you would like 

to encourage TWA members to apply for a posting in your organization, please send the job de-

scription and link to us.   

  

Thank you,  

Stefania Palozzi,  

TWA Communications Chairperson 

Connect with us: The Women’s Alliance 

(TWA) 

Follow us:  twitter.com/twa_network 

Follow us:  yammer.com/Xerox.com  

(S3 Login required) 
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https://www.facebook.com/TheWomensAllianceCaucus/
mailto:%20thewomensalliance@xerox.com
https://www.facebook.com/TheWomensAllianceCaucus/
mailto:The%20Womens%20Alliance%20%3cTheWomensAlliance@xerox.com%3e
mailto:The%20Womens%20Alliance%20%3cTheWomensAlliance@xerox.com%3e
http://www.thewomensalliance.net/
mailto:thewomensalliance@xerox.com
https://www.linkedin.com/company-beta/3816401/
https://www.linkedin.com/company/the-women%27s-alliance-twa-/
https://www.linkedin.com/company/the-women%27s-alliance-twa-/
https://twitter.com/TWA_Network
https://www.linkedin.com/posts/the-women%27s-alliance-twa-_stadium-erupts-in-equal-pay-chants-as-team-activity-6553988487928918016-fYEX
https://twitter.com/TWA_Network/status/1052539348640522240

