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A Message from TWA President, Brenda Comisar 

Welcome to Spring!  Always a time of renewal and new beginnings, we are 

celebrating the launch of the Netherlands chapter. This new chapter contin-

ues the global expansion of TWA, in order to reach women (and Manbassa-

dors) all over the world. We look forward to watching the growth of this new 

chapter.  

There has never been a better time than now for 

TWA to outreach to our Channel Partners. As Xer-

ox is growing into a tech powerhouse, we will con-

tinue to evolve and expand our routes to market. It 

only makes sense that we, and Xerox, expand our 

diversity & inclusion value proposition to XBS and 

our Channel Partners and invite them to join The 

Women’s Alliance.  The Xerox direct employee 

members, friends of TWA and our Channel Partners all have unique experi-

ences, tenure, and knowledge that will open up dialogue in ways that will en-

hance all of our members learning and development opportunities.  

TWA represents a fantastic opportunity for Xerox and our Channel Partners to 

learn from each other on how diversity drives business. We will be at the 

Global Partner Summit / Sales Leadership Kick-off Event in May to introduce 

our Partners to TWA and all of its benefits.  

To our members that are transitioning to HCL, we want to make it clear that 

you are absolutely welcome and encouraged to remain a part of the TWA 

family. We have a membership level called “Friends of TWA” that is available 

to you. The annual dues are identical to those of a TWA membership. Please 

send a note to USA.TWA.Membership@xerox.com to have your existing 

membership converted.  

Congratulations to our St. John, Canada, chapter, which is celebrating its 20
th
 

Anniversary! Please provide us with any feedback you may have as to how 

we continuously improve TWA, to ensure it meets your needs and serves a 

positive purpose in your personal and professional life. Thank you. 

 

Brenda 

TWA Newsletter  Spring 2019 

2018 TWA Conference Co-Chairs  

MJ Bulmer and Maria Liuzzo 

"A feminist is anyone who recognizes the  
equality and full humanity of women and men."  
―Gloria Steinem 

mailto:USA.TWA.Membership@xerox.com
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How TWA Supports Women at Xerox  

For over 30 years, The Women’s Alliance (TWA) has been helping the women of Xerox develop personally and pro-
fessionally. Through top-notch programming, networking, social and educational events, and the annual Internation-
al Women’s Conference, women have cultivated new skills to manage their careers and personal lives.  
 

There is one very important goal every member of TWA believes in—the success and advancement of women. Eve-
ry member is exposed to 
new and exciting opportu-
nities to help them be-
come the best version of 
themselves.  
 
As the largest caucus 
group at Xerox, TWA pro-
vides members (both men 
and women) from around 
the globe the opportunity 
to learn from our leaders 
and mentors, gain visibil-
ity throughout the organi-
zation, and find out about 
new career opportunities. 
Our newly launched 
Manbassador program encourages men to become members of TWA as “manbassadors” and support the women of 
Xerox.  

 
We have chapters throughout the world and continue to expand our global reach and gain new membership each 
year. In addition to the U.S. and Canada, we have members in India, Malaysia, Japan, Guatemala, the UK, the Phil-
ippines, the Netherlands, and Singapore.  
 
Click here to learn more about the Employee Caucus Groups (S3 Login required). 

This article originally appeared on The Hub. 

Encourage Your Colleagues to Join The Women’s Alliance! 

Members get access to unique networking opportunities, foster professional and per-
sonal growth through informal coaching, networking, fun and educational events at the 
regional chapter level.  Members have access to the latest news from around the organi-
zation and attend member-only events throughout the year—with the added benefit of 
discounted registration fees at the Annual Women’s Conference and other open events. 
Encourage them to sign up at thewomensalliance.net/membership/.  

https://xerox.sharepoint.com/teams/Global_HR/SitePages/diversityCaucus.aspx
http://www.thewomensalliance.net/membership/
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International Women’s Day  

International Women’s Day, March 8, is a global day 
celebrating the social, economic, cultural and political 
achievements of women. The day also marks a call to 
action for accelerating gender parity.   

Women and men around the globe marked Interna-
tional Women's Day 2019 (#IWD2019) through a 
number of activities, including panel discussions, 
speaking engagements, webinars discussing the theme, social media posts and more.  

Over the next few pages, you will see many ways in which TWA members, and Xerox employees, cele-
brated the special day.  

The Women Alliance Team of 400+ across Asia Pacific Region 
celebrated IWD day 2019 on 8th March 2019. 

TWA members across APAC initially connected through We-
bEx to listen to the inspiring story & tips on #BalanceforBetter 
from our Guest speaker Japji Cheema, youngest commercial 
pilot (India). Followed by this across offices teams celebrated 
the occasion with various flavours in their own way including 
sharing sessions, fashion shows, thank you cards and scrump-
tious cakes. 

Our Manbassadors were there across the locations to make 
women feel special and thanking them for all they do. 

Thanks to the team which makes this happen. 
Geeta Dudeja 
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International Women’s Day Celebrations & Chapter Updates 

TWA UK & Ireland Chapter—Sharon Allsopp 

On February 26
th
, the TWA UK & Ireland Chapter held a webinar for members only, called 

‘LinkedIn for Career Minded Professionals’ . It was led by Cat Young, Head of Global Sales Ena-

blement Strategy.  The event focused on: Boosting your personal brand, and increasing 

visibility by improving your LinkedIn profile.  Excellent feedback was received after the event hail-

ing another success for the TWA UK & Ireland.  

 

The second event of the year held on March 7
th
 to celebrate International Women’s Day, 

#BalanceForBetter was open to all employees in Xerox UK & Ireland. 

The Event was opened by Hervé Tessler, President, EMEA Operations 

 
The Keynote speaker was Emma Braithwaite, General Manager Large 

Enterprise. Emma talked about her career in Xerox to date and how 

she won the very prestigious ‘Women in Sales Award’.  

Following the Keynote there was a panel discussion which included: 

 Emma Braithwaite – General Manager Large Enterprise 

 Malcolm Mitchell – Vice President – UK Direct Sales, UMEI Sales Opera-

tions 

 Emma Wright – Business Systems Analysis, Strategic Programs 

 

This was a fantastic event celebrating Emma’s great achievement – Congratulations Emma from the TWA UK & Ire-

land Board. The TWA UK & Ireland are currently planning events / initiatives for the remainder of the year so watch 

this space! 

 

 
 

Cat Young 

Hervé Tessler Emma Braithwaite 
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TWA Asia Pacific Chapter – Deepika Chaudhry  

March 2019 was buzzing with action for TWA teams across Asia Pacific Region to celebrate the International Wom-

ens Day. TWA members connected virtually to listen to the inspiring story & tips on #BalanceforBetter from our 

Guest speaker Japji Cheema, youngest commercial pilot (India). Later, office teams celebrated the occasion with 

various flavors in their own way including sharing sessions, fashion shows, thank you cards & scrumptious cakes. 

Our Manbassador were there across the locations to make women feel special & thanking them for what all they do.

  

 

 

TWA APAC Location : Malaysia 

TWA APAC Location : Hongkong TWA APAC Location : Philippines 

TWA APAC Location : Singapore 

TWA APAC Location : Kochi, India 

Rakesh Narang, Associate Director, 

SNC Operations, XTSI- Chandigarh 

greeting the Guest Speaker Japji Kaur 

CheemaTWA APAC  

Location: Chandigarh, India 

TWA APAC Location : Gurgaon, India 

TWA APAC Location : Bangalore, India 

https://www.linkedin.com/feed/hashtag/?keywords=%23BalanceforBetter
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TWA Asia St. John Chapter – Michelle Dalton  

Hello Members,  
We would like to extend a huge Thank You to all our mem-
bers who were able to join our 20

Th
 Anniversary Celebration 

at the AGM on Tuesday.   We had some very special guests 
join us as well, THANK YOU VERY MUCH to Nancy 
McCarty and MJ Bulmer for coming out and help us cele-
brate!! 

We also had a lovely video message sent from the TWA 
International President, click here to check it out. Of 
course we want to acknowledge our Events team for all the hard work and planning that went into making this yet 
another amazing event.   Ryan Crozier, Anne Kroll and Shand Gromley…you did an great job!!  And the prizes draws 
were awesome!! Here are a few pictures from the event, make sure you check out the rest of the pictures in our  
Facebook group. 

 
TWA SJ President Mary Stevenson kicks off an 
amazing celebration 

TWA Canada President, MJ Bulmer shares her 
story of how the TWA helped shape her career  

 

  
  

Catherine Flett shares her amazing experiences from 
20 years membership with TWA 

 

Thank you MJ for travelling all the way from 
Moncton to help us celebrate! 

 
Thank you Catherine for travelling all the way from 
Miramichi to celebrate the SJ TWA 20th Anniversary 

 
Swag bags-courtesy of TWA International Board 

 

Not a member of our Facebook group yet?  Click here to request access.  

  

TWA Newsletter Spring 2019 

http://www.youtube.com/watch?v=fWBVPr1L_EA
https://www.facebook.com/groups/737533186353700/?tn-str=*F
https://www.facebook.com/groups/737533186353700/
https://www.facebook.com/groups/737533186353700/?tn-str=*F#_=_
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Monroe County NY Chapter— Lynn Garski 

 

 

On Feb 5th, we had 17 members attend a “Stress Less” lunch seminar with Carla Kinder, a former Xerox employee 

and now certified coach.  In our session, we learned to dive into what is happening when you are stressed and learn a 

technique or two that you can use IN THE MOMENT to bring clarity to the mind and calm to the heart. If anyone is 

interested, she customizes packages to meet your needs and is excited to offer a unique immersion program to lock 

the skills in for life!  If you are interested you can follow up directly with Carla @ carla kinder carlajkinder@gmail.com. 

On March 13th, we had a members night out with 15 members who came to 
the Art Stop in Penfield to network and to show their creative side.  We paint-
ed two tiles using Alcohol Inks.  This was a fun night with time to enjoy some 
beverages and good conversation as we painted.  Kelly Morgan was in from 

Chicago and participated with the group.  
Everyone seemed to have a great time. 

Coming up:  

Monroe County Women's Alliance 
Luncheon— Optimizing Your 
LinkedIn Profile 
April 30th 11AM -1PM ET at the  
Gil Hatch Center in Webster, NY.  
 
 
At the next Monroe County Women's 
Alliance Luncheon, Fred Farnsworth will 
show us how to get our LinkedIn profiles optimized and how to brand ourselves. This session will be different than any 
other LinkedIn session you may have attended in the past.  

In his ninth year as a certified professional career consultant, 
has helped thousands of people nationwide with their job 
search. With over 90% of all companies having resume scan-
ning software it's also critical to know how to get past these 
scanners to beat out your competition so you can get your re-
sume looked at by a live person. Fred brings a unique combina-
tion of experience to the table with over 15 years of SEO 
(search engine optimization) experience, he knows the online 
search algorithms and what it takes to get you found electroni-
cally. Something other career coaches cannot offer.   

The event is  free to Members , $15 non-members (Free if they 
become a member that day).  Registration is REQUIRED for this 
event  by April 
20th via out-
look meeting 
invite sent to 
active mem-
bers or by 
emailing Lynn 
Garski.   
 

 

TWA Newsletter Spring 2019 

mailto:Lynn.Garski@xerox.com
mailto:Lynn.Garski@xerox.com


8  

TWA Newsletter Spring 2019 

 

TWA Webinars 
The Women’s Alliance goal is to provide webinars on various topics to enrich our membership’s 

knowledge in the areas of Professional and Personal Growth, Mentoring, Personal Finance, Health 

and Cultural Awareness.  
  

 

  
  

Webinars are not only a benefit of your membership, they can be used as a tool to help us grow our 
overall membership.  Please share information on our Webinars with anyone who may be interest-
ed in becoming a new TWA member. 
  
Check out what is coming up as well as our past webinars recordings and materials at the 
TWA website:  Resources - Webinars 

  

Recent Webinars 

Jan 8th -  An Introduction to Agile Methodology  with Abhilash Chandran, Agile 
Software Development Manager/Agile Coach at Xerox 

 Jan 31st - Collaborating in the Workplace: A Millennial Perspective with Michael 
Serghany and James Wrap of Young Professionals NeXus 
  
Feb 28th - TWA Webinars - Managing Pressure”  with Darren Cassidy, Head of 
Global Supplies 

March 26th -  Financial Freedom, Dispelling the myths about retirement"  with 
Eric C. Schwilk, CFP Professional - Xceed  

April 18th— “Managing Effective Meetings” with Eileen Askey. certified Master Black 

Belt, PMP and CISM 

 

  

Coming Up 

 

 

May 14
th

   – “Internal Relationships” with Cheryl Ryan, V.P. Human Resources 

Stay tuned for news on more exciting webinars in the coming months!! 

 
Suggestions for guest speakers and topics of future webinars are always welcomed. Contact 

Michelle Dalton or Maria Liuzzo 

 
  

http://www.thewomensalliance.net/
http://www.thewomensalliance.net/resources/webinars/
https://xerox.ravnur.com/employee/video/167679.aspx
https://xerox.ravnur.com/employee/video/167897.aspx
https://xerox.ravnur.com/employee/video/167947.aspx
https://xerox.ravnur.com/employee/video/168118.aspx
http://www.thewomensalliance.net/resources/webinars/
mailto:Michelle.Dalton@xerox.com?subject=Webinar%20suggestion
mailto:Maria.Liuzzo@xerox.com?subject=Webinar%20suggestion
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Take the “Spring Forward” Challenge 

TWA Mentorship Program  

By Camell Branch-Selby, Xerox Vice President & TWA Mentorship Program Chair 

Spring has sprung bringing with it the beauty of new life and the opportunity 

for renewed perspective.  Spring is a great time to take a fresh look at your 

professional objectives.  Are you moving in the right direction to achieve your 

career aspirations?  Are 

there classes you need to 

take?  Skills you need to 

brush-up on?  But most 

importantly, who is walk-

ing along this journey with 

you?  In other words, what 

kind of people make-up your circle? With whom are you spending your time?  Who has your ear, your at-

tention and thus impacts how you think and what decisions you are making? Show me your friends and I’ll 

show you your future.   After all, you are a product of the people with whom you associate.  At TWA, we 

want to encourage you to associate with people whose lifestyles inspire you and challenge you to be your 

best you! 

The TWA 2019 Mentorship program could be 

your next best chance to align yourself with 

someone that will renew your enthusiasm and 

help recharge your focus towards those career 

goals you have been neglecting for some time.  

We have redesigned our profile template to 

specifically focus on matching you with the right 

mentor.  This year our program will work to 

align you to a mentor whose career strengths 

are in line with your identified areas of growth.  

Our new profile matching process asks you to take a renewed look at your objectives, determine what is 

impeding your forward progress, and we will look for a mentor to work with you in those areas.  Our goal is 

to help you “spring forward” (and not by stealing an hour of sleep) but by identifying executives in and out-

side of our industry to invest in you with a specific focus towards removing obstacles and moving forward.  

So, take the “Spring Forward” challenge!  Fill out your profiles today.  Return them to the TWA Executive 

Engagement Team who will identify the right resource to help you Spring Forward! 

TWA Newsletter Spring 2019 

“Surround yourself with positive people 

who believe in your dreams, encourage 

your ideas, support your ambitions, and 

bring out the best in you.”  

- Roy T. Bennett 

Camell Branch-Selby hosting a discussion at the TWA 2018 Conference 

Are you interested in volunteering to assist with the Mentorship Program? Please email Brenda Comisar if to 

learn more about the Mentorship Co-Chair Board position.  



10  

TWA Sponsors 

Building a Better Budget 

Think fast – how much money do you spend each month on 
food and drinks? 

If you responded “$257.23” then you can skip this blog post. In fact, you could probably write it! If you 
responded more like “…um, I gotta go organize my sock drawer” you might want to stick around. 

At Xceed, we talk a lot about budgeting because it really is the key to achieving all of your financial 
goals. Basically, budgeting means analyzing the money 
you have coming in and then developing a reasonable 
and goal-oriented plan for the money that goes out. 
Here are the four basic steps: 

Track your expenses for a full month. Before you 
create a spending plan, you need to know where you 
stand. Using an expense tracking app, or putting all of 
your expenses on a credit card, can help ensure you 
include everything. For intermittent or variable costs, 
like car insurance, determine an average by totaling 
what something typically costs for the year, and then 
dividing that amount by 12 months.  

Read the full blog post on www.xfcu.org. 

TWA Newsletter Spring 2019 

The support we receive from individuals, organizations, and sponsors plays a significant 

role in our strength and success. We owe sincere thanks for all who have contributed to 

The Women’s Alliance.  

https://www.xfcu.org/speed-bump/?url=https%3A%2F%2Fwww.gottabemobile.com%2Fbest-budget-apps%2F&prev=https%3A%2F%2Fwww.xfcu.org%2Fbuilding-a-better-budget-2017-05-01%2F
https://www.xfcu.org/building-a-better-budget-2017-05-01/
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Be Open. Be Courageous. Be Yourself.  

Diversity has been an essential part of the Xerox culture which began over a half-century ago with the leadership 
of Joseph C. Wilson, our first CEO of modern-day Xerox. You can see this not only through our diverse workforce 
but through the various caucus groups within Xerox that promote and encourage individuals to live their values, 
not just in their personal lives, but within their work lives as well.  
 
John Curtis is one employee that is living his values in an extraordinary way and because of this was presented 
with the Xerox Lifetime Diversity Achievement Award by the leaders of the Xerox caucus groups. This award be-
gan in 2016 and recipients are selected 
based on their outstanding leadership in 
advancing diversity and inclusion. 
 
“Be open. Be giving. Be courageous. Be 
yourself, everywhere” is a credo that John 
coined himself and takes to heart. John il-
lustrates his full commitment to diversity 
and inclusion by being involved in the vari-
ous Xerox caucus groups including The 
Woman’s Alliance (TWA) and Black Wom-
en’s Leadership Council (BWLC). John also 
served as the President of GALAXe Pride 
at Work, where he was a leader in creating 
an inclusive workplace for LGBT (lesbian, 
gay, bisexual & transgender) employees at Xerox – both in North America, and around the world. 
 
Outside of Xerox, John recently presented at Out & Equal’s Executive Forum where his strong message of “how 
to be an ally” brought in a full house. John was honored with an Out & Equal Outstanding Champion Award for his 
incredible success creating a diverse and inclusive workplace.  
 
John continues to embody what it means to be an ally and underscores how each of us have the potential to be 
an ally for others. You can learn more about diversity and inclusion within Xerox here and in recent 
blogs here which include one by John called The Power of Allies for Your Diversity and Inclusion Program. 
 
Here’s what John had to say about diversity and inclusion: 
 
Q:  What made you decide to get involved with so many different organizations? Are they all diversity related? 
A:  A number of life experiences have clearly demonstrated that each of us can make an impact, and contribute to 
grow inclusion. I have always tried to give back; to devote time and contributions to support non-profit boards, and 
believe it aligns to my faith and to acting for social justice.  
 
One of our key initiatives has been to reach out and to ask allies to get involved in working for equality. I realized 
that if I am asking others to be an ally, that I should do the same! I should find ways to contrib-ute and learn from 
other diverse communities – we should be stepping up to be advocates, supporting each other. 

My husband and I have been lucky to adopt two children; one from Vietnam and one from Guatemala. So, our re-
ality is that our family is multi-racial. Being a parent, a manager and peer of fantastic female colleagues, having a 
sister and two goddaughters, all have broadened my awareness that they are often thrown challenges that I may 
never face. We can all play a role in taking every opportunity to be allies, and now I am helping TWA to launch 
their “Manbassador” program, engaging male allies to support gender parity. (And stay tuned:  John has been 
invited to be a featured presenter at The Conference Board – Women’s Leadership Conference, in Manhat-
tan, at the end of this month! Report to follow on the workshop- “Engaging Men as Allies: New Strategies for 
Gender Equality”) 
(Continued on next page) 
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https://www.xerox.com/en-us/jobs/diversity
https://www.xerox.com/en-us/jobs/diversity
http://www.thewomensalliance.net/
http://www.thewomensalliance.net/
http://www.bwlc.com/
http://www.bwlc.com/
http://www.galaxe.org/
http://outandequal.org/
https://www.xerox.com/en-us/jobs/diversity
https://connect.blogs.xerox.com/tag/diversity/#.WwWCAJXrvIU
https://connect.blogs.xerox.com/2017/11/09/the-power-of-allies-for-your-diversity-and-inclusion-program/#.Wxa4rEgvzIU
https://www.linkedin.com/feed/update/urn%3Ali%3Aactivity%3A6513791219632533504/?commentUrn=urn%3Ali%3Acomment%3A%28activity%3A6513791219632533504%2C6514507660098891777%29&midToken=AQFmLliOsDGriw&trk=eml-email_notification_single_commented_on_your_update_01-no
https://www.linkedin.com/feed/update/urn%3Ali%3Aactivity%3A6513791219632533504/?commentUrn=urn%3Ali%3Acomment%3A%28activity%3A6513791219632533504%2C6514507660098891777%29&midToken=AQFmLliOsDGriw&trk=eml-email_notification_single_commented_on_your_update_01-no
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(Continued from previous page)  

Q:  What advice do you have for others who want to make a difference but don’t know how to start?  

A:  9 words: Be open. Be giving. Be courageous. Be yourself, everywhere! 

 

The reality I have experienced is that if you put yourself out there – you will be welcomed. You may initially feel 

some hesitation, as if stepping a little out of your comfort zone. You may not be sure of saying the right words – 

but feel free to ask questions and folks will be more than willing to advise you! That’s how growth and change hap-

pens! Be willing to make the outreach – mentor a colleague from one of the caucus groups, attend a learning 

webinar or support a networking event.  

 

The most enlightening experiences have been Diverse Managers meetings and joint caucus group conference 

events. Participants of various diversity groups and levels in the organization were gathered together. Over and 

again there were big “A-ha moments!” Don’t we all share similar goals and aspirations? Whether individuals or 

diverse groups? We all simply desire to be safe, to be valued, and to have equal opportunities - for meaningful 

careers for ourselves and to support our families. We all want to feel a true belonging – among others, and with 

ourselves. We can show each other that. We see you, we hear you and we are here for each other. 

 

Q:  Is it ever too late or too early to make a difference? 

A:  At Xerox, we are proud of demonstrating our courage and collaboration. This organization leads with innova-

tion and is grounded in our values – so none of us want our children, our society or our workplaces to be facing 

the same challenges for another 30 years. Day to day we prove that we know how to tackle problems and how to 

deliver creative solutions. So, lets copy Xerox! We can unleash our same leadership attributes to accelerate diver-

sity and inclusion. 
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Join Us! Volunteer for the TWA Board 
 

Volunteering offers you the opportunity to form deeper connections with your community as you offer service as 

a leader. TWA board directors also often get opportunities to practice public speaking at events, which can also 

be a strong asset in your personal and professional life. 

The Women’s Alliance board director service also gives you the op-

portunity to use your personal connections to help bring our commu-

nity together for a distinct purpose. Those connections may serve 

you in various ways at other points in your life because of the deep 

and lasting relationships that you develop during the process. 

We are currently seeking volunteers to fill the following roles: 

 Secretary 

 Marketing  

 Co-Chair of the Mentoring Program 

Please contact Brenda.Comisar@xerox.com if you are interested 

in learning more about these positions.  

A version of this article originally appeared on The Hub.  

mailto:Brenda.Comisar@xerox.com?subject=Volunteering%20for%20TWA


Stay Connected with TWA!  

If you want to read interesting articles on women empowerment, learn more 

about TWA, find regional and national event information, or connect with oth-

er members online – follow us on social media. It’s simple, fun, interactive 

and engaging! Join the conversation on your favorite social media platform. 

We are currently present on LinkedIn, Twitter, Facebook and Yammer.  

Yammer requires an s3 login. Remember, you can visit our website, too.  

See you online!  

Follow us:  TheWomensAllianceCaucus 

Email us: thewomensalliance@xerox.com 

Connect with us: The Women’s Alliance (TWA) 

Read about us:  www.thewomensalliance.net 

The Women’s Alliance is a Xerox recognized independent 

employee group that exists to aid in achieving company 

diversity and inclusion objectives. 

Follow us:  twitter.com/twa_network 

Follow us:  yammer.com/Xerox.com  

(S3 Login required) 

TWA Communications 

 

Do you have questions for the TWA Board, or ideas to share on programming or  

partnerships?  Please feel free to email TWA Communications.  

 

As a reminder, TWA welcomes the opportunity to share job postings to our membership. 

If you would like to encourage TWA members to apply for a posting in your organization, 

please send the job description and link to us.  We look forward to hearing from you.  

Stefania L. Palozzi 

Communications  

Chairperson 

Teddi Castle 

Social Media Chairperson 

https://www.facebook.com/TheWomensAllianceCaucus/
https://www.linkedin.com/company-beta/3816401/
mailto:%20thewomensalliance@xerox.com
https://www.facebook.com/TheWomensAllianceCaucus/
mailto:The%20Womens%20Alliance%20%3cTheWomensAlliance@xerox.com%3e
https://www.linkedin.com/company/the-women%27s-alliance-twa-/
http://www.thewomensalliance.net/
https://twitter.com/TWA_Network
mailto:thewomensalliance@xerox.com

