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“Each time a woman 

stands up for herself, 

without knowing it pos-

sibly, without claiming 

it, she stands up for all 

women." 

  

—Maya Angelou  

In This Issue 

 Meet TWA’s new Presi-

dent and Vice-President! 

 Julie Hogan Interview 

 Conference Pictures 

 Chapter Highlights 

 CRED 

 Essential EI Information 

 And much more... 

A final message from our 2016-2017 President, Tricia 

Bhattacharya 

As I write my last column, I can hardly be-

lieve my tenure as the President of TWA is 

has ended.  I remember when I was asked 

to take the role, my first thought was, “No, I 

don’t have time for that.”  I had no idea what 

I was getting into but it sounded like a lot of 

work on top of an already demanding sched-

ule as an employee, wife, and mother.  Ob-

viously I changed my mind and I am so glad 

that I did.  Not only did I get to work with an amazing group of wom-

en, leadership in TWA enabled me to grow personally and profes-

sionally.   

TWA has accomplished much over the past two years—here are 

some highlights: 

 We grew our US membership 6% in 2017. 

 We launched our new Manbassador Program and appointed our 

first male board member—John Curtis—to manage it. 

 We launched a new lightweight mentorship program—TWA  

ConneXions. 

While I am so proud of everything that we accomplished the past two 

years, we cannot lose sight of the fact there is still much more to do.  

Our new President and Vice-President—Jean Ellefson and Brenda 

Comisar— will do an amazing job .  I’m greatly looking forward to 

seeing where they take our organization in the next couple of years! 

Have a wonderful 2018! 
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Meet TWA’s New 

President: 

Jean Ellefson! 

Jean Ellefson was appointed Vice President and Chief of Staff for the 

Research and Product Development Organisation of Xerox Corporation 

in January, 2017. Previously, she grew and integrated NewField IT 

Americas, a wholly owned Xerox subsidiary focused on consultancy ser-

vices. 

  

Jean has over twenty years of proven experience in the areas of re-

search, technology development, operations, strategy, services and mar-

keting.  Her career has taken her all over the world including extended 

assignments in the US, Europe and India. 

  

Jean has a BS in Chemical Engineering and a BA in Philosophy from 

Washington University in St. Louis; a Masters in Applied Statistics from 

the Rochester Institute of Technology (RIT) and a Masters in Systems 

Design and Management from the Massachusetts Institute of Technolo-

gy (MIT) and the Sloan School of Business.  She has served as an ad-

junct instructor at MIT and Worcester Polytechnic Institute (WPI) in sys-

tem dynamics and modelling.  She is also a Certified DfLSS Green Belt 

and a Certified LSS Black Belt. 

  

She is stepmother to three adult sons, mother to kindergarten twins and 

enjoys scuba diving, permaculture, travel and other adventures with her 

husband and family.  She currently resides in Pittsford, NY, USA. 

Meet TWA’s New 

Vice-President: 

Brenda Comisar! 

Brenda Comisar is a Finance Business Analyst in Corporate 

Finance, working on the Enterprise Financial Analytics Platform. 

She has twenty-eight years of Xerox experience, covering vari-

ous Finance and Operations roles, including Finance Director 

and Lean Six Sigma Business Results Manager.   

Brenda holds a BA in Political Science from the University of 

Pennsylvania and an MBA in Finance from the Simon School of 

the University of Rochester.  She is a certified Lean Six Sigma 

Black Belt.  

Brenda has two daughters in college and enjoys travelling with 

them.  She also serves on several other non-profit boards in the 

Rochester, NY area.  Brenda resides in Brighton, NY, USA.  



We Want You! 

Interview with 2017 
Positive Difference 
Award Winner:   
Julie Hogan 

By Patricia Hill 

We sat down with Julie Hogan, Senior 

Vice President, Global Customer Service 

Delivery for the next interview in our se-

ries, “We Want You”!  Julie is passionate 

about diversity and inclusion, and demon-

strates her commitment through active 

engagement with the Xerox caucus 

groups. She also has served since 2010 

on the Board of Directors for Out & Equal 

Workplace Advocates. Her involvement with The Women’s Alliance spans many 

years, and she was recognized in 2017 with TWA’s Positive Difference Award.  This 

annual award honors people who have made a positive difference in the advance-

ment of women at Xerox over a sustained period of time. A summary of the inter-

view follows: 

Tell us about your background. 

I grew up in Chicago and have one brother, three years younger than me.  My family 

moved to a small town – Sebring, Florida, where I graduated from high school.  

Soon after, I joined the Navy with the intention to travel and gain access to higher 

education.  I had some great experiences in the Navy; I obtained my Top Secret 

clearance, I learned how to repair and maintain a top secret defense computer sys-

tem, and worked all over the US.   I completed my undergraduate work through cor-

respondence courses - these were the days before online classes, where I had to 

mail in my assignments and my manager proctored my exams! I received a Master 

of Business Administration (MBA) in 2001, from the McColl School of Business, 

Queens University, Charlotte, NC, and completed the Executive Development Pro-

gram in 2004 at the Kellogg School of Management, Northwestern University, in 

Chicago, IL. 

My corporate career began at Xerox in 1987, where I started as a customer service 

engineer fixing copiers and after eight relocations and many different assignments, I 

obtained the position of SVP, Global Customer Service Delivery for Xerox.  

Continued on next page... 

 

 

Julie Hogan 
2017 Positive Difference Award Winner, 

TWA Launches 
We Want You! 

The Women’s Alliance 

(TWA) is delighted to an-

nounce a new byline for our 

quarterly newsletter.  We’re 

calling it “We Want You!” 

Our objective is to deliver 

insights on topics that are of 

interest to our members, 

through interviews with influ-

ential people at Xerox. 

Your host for this byline is 

Patricia A. Hill, a 20+ year 

Xerox veteran, and past 

president of TWA (2014-

2015).  Her current day job 

is with the U.S. Channels 

Unit, as an operations man-

ager serving on projects that 

focus on services profitability 

and revenue.  Her role in the 

TWA Newsletter byline is to 

guide the process for select-

ing topics, scheduling time 

with subject matter experts, 

facilitating the conversation, 

and authoring the article that 

summarizes key insights 

from the conversation. 

We hope you enjoy our sec-

ond article in the series, an 

interview with Julie Hogan, 

Senior Vice President, Glob-

al Service Delivery. 

TWA Newsletter Winter 2017-2018 
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Interview with Julie Hogan...continued: 

 

My first mentor was my district manager who was a woman.  She aligned me with a 

technical service specialist, who was also a woman, and who taught me the tools of 

the trade. It was my district manager who first made me aware of The Women’s Alli-

ance.  I joined the organization and was a very active member from 1993 to 2012 as 

my career with Xerox progressed. I started as a mentee and benefited from the de-

velopment opportunities and exposure to influential and supportive female role mod-

els within the organization. 

 

Discuss the value of caucus groups – what do you see as the value proposi-

tions for individuals, managers and the enterprise?   

I see the biggest value in the opportunities to get to know different areas within the 

company through casual conversation, building connections, and developing friend-

ships.  This is sometimes difficult to do if you don’t have a job that exposes you to 

cross-organizational or cross-functional teams.  TWA offers annual conferences and 

local chapter meet & greet events.  These are well organized with opportunities to 

learn more about the company and particularly valuable venues where you can meet 

new people, establish connections and just figure out how to GET STUFF DONE! 

 

For managers and individual contributors, I believe employee resource groups offer a safe environment to hone your own 

leadership style.  You can take on a board role, a conference planning committee role, or join a working group to develop 

and operate a program. 

 

TWA events and webinars provide visibility and exposure to other parts of the business.  Each of us can learn more about 

the challenges embedded within the value chain, and provide a fresh perspective with a unique point of view. 

 

Executives that engage with TWA gain a broader view of what’s really happening within the company.  They’ll gain a view-

point on how their strategies are playing out and have an opportunity to provide context for the expected benefits. 

 

I receive personal value in engaging with TWA through exposure to talent. As a result of attending HAPA, TWA & GALAXe 

conferences this year, I have conducted over twenty Exploratory Interviews, and I feel great about the engaged, coura-

geous, and committed people we have in this company! 

 

Tell us about a time when you almost gave up, how you felt about that, and what you did instead of giving up?

Sure – one that stands out for me occurred about a year after I left Xerox to join another tech company.  I found myself in 

a situation where I felt my personal values were in conflict with the work environment. 

 

I tried extremely hard to work through the situation, but found I could not come to terms with the circumstances.  I felt an-

gry and frustrated that I could not resolve the issues on my own, but I felt responsible for resolving the problem because it 

was impacting my ability to lead and putting tremendous stress my team, my peers, and our customers. 

 

I tolerated the situation for months, but finally reached a breaking point.  I reached out to trusted friends and business advi-

sors to discuss the situation and to identify and evaluate my options. 

 
In the end, I wrote a three-page letter that detailed the issues, conflicts with my values and principles, and impact to cus-

tomers & employees along with my recommendations on how to address the concerns. I requested meetings with the 

CEO, the Chief Human Resources Officer and the leader of Global Operations where we discussed the matter.  

Continued on next page... 

“Executives that 

engage with 

TWA have a 

broader view of 

what is really 

happening with-

in the company.”  
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Interview with Julie Hogan ...continued: 

 

I took a calculated risk in order to address the concerns and to create awareness with leadership about the impacts of the 

situation.  I was pleased with the outcomes that resulted from tackling the issues head on, and gaining insights and advice 

from my own personal board of directors.  

 

Can you tell us about a time you received negative or discouraging feedback, 

how you felt about it, and what you did to overcome any insecurities it creat-

ed? 

Starting with a new company after 25 years at Xerox was daunting.  I had to estab-

lish credibility with people that did not know me and I came to realize that time and 

focused energy are required to build trust and demonstrate results. 

During my first performance review, I received feedback from one member of the 

leadership team that upon reflection, wasn’t bad but it wasn’t stellar either.   I felt it 

did not adequately reflect my accomplishments nor the results achieved by my 

team. 

 

So I sought clarifying information from that leader to gain an understanding of their 

perspective.  As I learned more about their point of view, I had an opportunity to ask 

questions and provide specific input to provide more insight to my  

performance as well as learning more about that person’s frame of reference.  As 

part of my ongoing development, I asked for 360-degree feedback from peers, 

leaders, and people from my team.  At the end of the day, I realized that it’s im-

portant not to overreact – to ask clarifying questions, be open to all feedback (which is a gift) and to dispel inaccurate per-

ceptions with facts and measurable outcomes. 

 

Why did you decide to leave Xerox?  What compelled you to return?  What did you learn from your time working 

at another company? 
I worked for Xerox for 25 years and in the last 5 years I found myself experiencing a lot of change in a very short amount 

of time.  Xerox was reducing resources, changing organization structures, and I didn’t see clear line of sight to opportuni-

ties to further grow my career. 

External recruiters were approaching me with very interesting jobs in Silicon Valley.  I was living and working in San Fran-

cisco for 8 years, and I loved the area. About the same time I had a number of personal considerations, one of which was 

the need to help my aging parents, and I felt the need to move east to be closer to them.  After careful consideration, I ac-

cepted a leadership role at an East Coast-based company and moved to Atlanta, and in doing so, I advanced my career 

and compensation. 

 

After three and a half years at another company, I decided to explore opportunities that could transform my career. I call 

this time in my life “Julie 3.0”.  I took six months off to travel, reflect and care for myself and my loved ones. I looked at 

several career opportunities ranging from Diversity & Inclusion roles, buying a franchise, and consulting to name a few.   

During this period, I ran into Mike Feldman, who suggested that the Xerox family would welcome me back in a role where I 

would be valued and would make a difference.  I love this company and I left on a positive note, so I was intrigued by the 

idea of coming home and making a difference.  I went through a series of interviews with Xerox leaders, and was offered a 

position to join the Delivery leadership team that is transforming the way we work and that brings value to our customers 

and partners.  

 

Continued on next page... 
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“Courage needs clarity 

of action and accounta-

bilities, trust and confi-

dence across the mem-

bers of the team, and 

tolerance and resilience 

to adjust to business 

imperatives.  .”  
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Interview with Julie Hogan ...continued: 

 

At the annual TWA conference this year, our Corporate 

Champion Mike Feldman shared his perspective on 

courage in a leader.   What are your thoughts on this 

attribute of a leader?   

I believe courage is needed now more than ever.  Compa-

nies and people get stuck at times.  We as leaders must 

encourage risk taking, making a decision before every de-

tail is ironed out, and we need to tolerate failure at times.  

What I mean is, we all need to find the courage to “Fail For-

ward” – to adjust our culture to believe it’s okay to take 

some calculated risks, as long as we are moving the ball 

forward.  

We need to embrace the concept that it’s okay not to have 

everything all figured out.  I like to use the expression “call 

the ball”, meaning that we must eventually make a decision 

to take action, clearly identify who is going to do what, and 

then work toward finding a way to measure and improve 

what’s important to the business. 

 

Courage needs clarity of action and accountabilities, trust 

and confidence across the members of the team, and toler-

ance and resilience to adjust to business imperatives.   

 

What advice do you have for employees who wish to 

accelerate their career growth in a declining industry?  

What can they do to position themselves for promo-

tions or key assignments? 

I would look at where the growth is in the company and 

identify what skills, knowledge and attributes are necessary 

for success.  Look for indicators as to where the company 

is expanding or downsizing, and seek out executive inter-

views to learn, gain valuable feedback, and be visible.  SEE  

HOW TO GET READY FOR AN EXECUTIVE INTERVIEW SIDE BAR ►  

Look for what problems we are trying to solve, and how 

your experiences bring unique value to these efforts.  In-

ventory your skills and make sure they are visible on your 

resume & LinkedIn profile.   

 

Practice fearless leadership.  Ask important questions. 

Challenge the status quo.  Support decisions once they are 

made.  These are all behaviors that demonstrate CRED 

<SEE “CRED Our Winning Way” SIDEBAR ON PAGE 8>  

 

Continued on next page... 
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What it IS:  
• Informational Interview – 2 way / bi-directional - sharing, 
questioning  
• Educational – understanding of business; visibility to a 
different role; guidance on the organization, industry or 
parts of the company  
 
NOT the same as:  
• *Job Interview  
• *Mentoring  
•  Open Door / Specific Problem Session (either HR or 
business issue)  
*May lead to some of these: IF a shared goal is agreed to  
 
WHO: Sets it up?  
• You should lead the invitation! -or- Executive may invite!  
Either way, employee and executive should prep in advance 
to ensure success.  
• Senior Executive or Skip level “Your manager’s manager” in 
your Organization (with concurrence of your Mgmt.)  
• -Or- With an Executive in another area of the business you 
want to explore  
 
Key Steps: 
HOW: Preparation for Success  
Set up meeting request (2 weeks in advance).  
• PDP – Personal Development Plan - Personal History / 
Resume (2 weeks prior, in advance of meeting)  
• Career Goals, Interests, Ambitions – New Experiences, 
Exposure  
• Insights on Background, Responsibilities, 
Accomplishments, Skills  
• Research the Organization / the Executive: ask the admin 
aide for bio of the exec.  
• Define your objectives.  
 
WHAT: During the Interview  
• What are your ultimate goals? ASK!  
• 30-45 minutes. Have questions, talking points prepared.  
– Begin with the end in mind: 3 messages / key goals  
– How might that executive: inform you, help you?  
 Potential for the future:  
– Connect you with others? Career opportunities? Contacts 
for business needs?  
 
WHEN: After the Executive Interview  
• Remember your manners!  
– Send a Thank You to the Executive (timely follow up– no 
later than 1 week)  
– Summary of key take-aways: list out specific actions, 
insights you took away from the session.  
• If agreed, set up the follow-up session or action items.  
• Then, it is nice to circle back and give a quick note / update 
in the future: on what happened (2 weeks-2 months after).  

HOW TO HAVE AN EI 
by John Curtis 
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Interview with Julie Hogan ...continued: 

How would you describe yourself in one word? 

Authentic 

 

What motivates you to get up in the morning? 

I’m an early riser – I wake up with high energy and am ready to hit the ground running by ~6:00 AM.  My aspiration is to 

make a difference every day; to get something done and to move the needle forward at work or in personal life.  

Like many women in the traditionally male-dominated IT industry, my passion to promote the advancement of other wom-

en is an outgrowth of my own experiences. Whether the experience was good or bad, in all cases, there were learnings 

that I’ve used to support my personal growth as well as my business career. Along the way, I’ve been helped by mentors – 

male & female from many different backgrounds. Their support and counsel has been invaluable to me, and since I sub-

scribe to the “pay it forward” philosophy, it’s the reason I actively choose to mentor and support other women in this  

industry. 

How do you relax? 

Music is definitely one of the ways I unwind – I especially like to listen to jazz, but I love all genres of music.  I am a drum-

mer, however I’m not actively in a band these days. I still have a drum kit set up in my bonus room along with instruments, 

microphones and a sound system, ready for a night of rocking out. 

Socializing and laughing with friends helps to relax me – I particularly enjoyed the TWA conference this year, where I was 

one of the last folks on the dance floor, celebrating Xerox women and having fun.  I love going to the beach, listening to 

the wind and waves, feeling the warmth of the sun, and enjoying time with friends. 

 

What are you learning about right now? 

From a professional point of view, I’m learning so much about the inner workings of the supply chain, manufacturing, and 

production ink jet operations.  It’s fascinating stuff, and I feel energized and positive about the opportunities ahead. 

And from a personal perspective, I am researching options to learn the Spanish language and how to prepare all types of 

Asian cuisine. 

Where do you keep your Positive Difference Award?   

It’s proudly displayed in my living room at home.  I put a beautiful bouquet of flowers in it for the Thanksgiving holiday. 

TWA Newsletter Winter 2017-2018 

Did you enjoy the “We Want You” byline?  Tell us who 

you want featured in the future! 
 

TWA invites you to propose a topic and the name/s of the person/people from 

whom you’d like to gain insight and perspective.  When submitting your ideas, let 

us know if you would like to be a participant in the conversation, or if you’d rather 

just receive bragging rights for proposing one of the selected topics.  

 

You can choose to share your ideas for “We Want You!” conversations in the 

TWA Yammer Group or send your suggestions directly to Patri-

cia.Hill@Xerox.com.   

 

Share your topic, the person and your desired level of participation today! 

mailto:Patricia.Hill@Xerox.com
mailto:Patricia.Hill@Xerox.com
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 Carla Harris’s Advice to Her 25-Year Old Self 

http://carlaspearls.com/2016/04/21/carlas-career-advice-to-
her-25-year-old-self/ 

 My Mum, the superwoman: the hours, the sacrifice, the 

commute, the dog-tiredness  
https://www.theguardian.com/lifeandstyle/2017/oct/14/my-
mum-the-superwoman-the-hours-the-sacrifice-the-commute-
the-dog-tiredness?CMP=fb_gu 

 Women in the U.S. Started Working for Free on 10.26 

https://www.washingtonpost.com/graphics/2017/business/
women-pay-gap/?utm_term=.8f604029070d 

 Girl Scout Patch – Raise Your Hand  

https://www.nytimes.com/2017/10/31/opinion/im-10-and-i-
want-girls-to-raise-their-hands.html 

 Sheryl Sandberg – Women Aren’t Brands  

https://www.gsb.stanford.edu/insights/sheryl-sandberg-
develop-your-voice-not-your-brand 

Top 5 Highest Reach 

TWA Facebook Posts 

 
Two of the most disturbing facts 
about gender equality came from the 
2017 McKinsey/Lean In Women in the 

Workplace Study. 

The study found that nearly 

50% of men think that when just 

one in 10 senior leaders in their 

company is a woman, that’s 

sufficient.  

And remarkably, a third of 

women agree. 

Fast Facts 

Culture is how we get things done 

through shared and demonstrated beliefs 

and practices.  

 

We call it Our Winning Way – a new way 

of working to support and drive our 

growth through accountability and 

customer focus. 

 

Xerox has built this team site to provide 

all employees with the tools and 

resources to help nurture and celebrate 

Our Winning Way at Xerox. Here you 

will find management and employee 

resources, posters, videos and more to 

help harness the power our Collaborative, Results-

driven, Empowered and Disciplined Winning Way. 

CRED—OUR WINNING WAY 

http://carlaspearls.com/2016/04/21/carlas-career-advice-to-her-25-year-old-self/
http://carlaspearls.com/2016/04/21/carlas-career-advice-to-her-25-year-old-self/
https://www.theguardian.com/lifeandstyle/2017/oct/14/my-mum-the-superwoman-the-hours-the-sacrifice-the-commute-the-dog-tiredness?CMP=fb_gu
https://www.theguardian.com/lifeandstyle/2017/oct/14/my-mum-the-superwoman-the-hours-the-sacrifice-the-commute-the-dog-tiredness?CMP=fb_gu
https://www.theguardian.com/lifeandstyle/2017/oct/14/my-mum-the-superwoman-the-hours-the-sacrifice-the-commute-the-dog-tiredness?CMP=fb_gu
https://www.washingtonpost.com/graphics/2017/business/women-pay-gap/?utm_term=.8f604029070d
https://www.washingtonpost.com/graphics/2017/business/women-pay-gap/?utm_term=.8f604029070d
https://www.nytimes.com/2017/10/31/opinion/im-10-and-i-want-girls-to-raise-their-hands.html
https://www.nytimes.com/2017/10/31/opinion/im-10-and-i-want-girls-to-raise-their-hands.html
https://www.gsb.stanford.edu/insights/sheryl-sandberg-develop-your-voice-not-your-brand
https://www.gsb.stanford.edu/insights/sheryl-sandberg-develop-your-voice-not-your-brand
https://xerox.sharepoint.com/teams/OurWinningWay/
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Thank you to everyone who attended the 

phenomenal 2017 International Womens 

Conference! 

 

Special thanks to co-chairs Juanita Olguin 

and Patti Groebe and the entire confer-

ence planning committee. 

 

We hope to see you this year at  

conference in Niagara Falls,  

Canada!  More info to 

come. 

TWA Newsletter Winter 2017-2018 
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NEW TWA ConneXions 

Program 

Connect to Thrive! 

 

Connections Matter! Science tells us that relationships have the power to shape our brains.  

They help us learn better, work better, think better. Relationships are a central part of a flour-

ishing life. The TWA ConneXions program is a conduit for TWA members to flourish within 

Xerox by making connections and establishing business relationships.   

It is a straightforward, lightweight networking program that fits today’s changing workplace. 

TWA makes the initial introduction, enabling the start of a conversation!  This replaces our 

previous, more formal Mentorship Program.  Since the program launched in early November 

2017, we now have 21 Leaders and 14 Requestors..  As of Dec 4th 2017, all the requestors 

have been matched with leaders.  

 

Succeeding in 

business is all about 

making connections. 

-Richard Branson 

ACTION:  Please consider joining 

as a Leader, Requestor, or both!  

For more information, including the 

application form to sign up, please 

use this link to our site. 

http://www.thewomensalliance.net/mentors/


What is a 
Manbassador 
and why does 
TWA need 

them? 

A TWA Manbassador is a 

Male Ally.  These are 

men who are willing to 

not only support women, 

but to also be vocal about 

being an advocate for 

women at Xerox. 

The fact is that men make 

up the majority of senior 

management and leader-

ship roles.  In order to 

make more progress, we 

need the men of Xerox to 

be thinking about gender 

diversity when they are 

making hiring decisions, 

reflecting about the un-

conscious biases they 

may have, and to educate 

others on the need to 

work together so that 

men AND women have 

equal opportunities at 

Xerox.    

Without TWA Manbassa-

dors, women at Xerox 

face all the pressure to 

support gender equality 

efforts and men lack a 

voice in the gender con-

versation.  Giving men 

voice to gender equality 

will help us learn from 

each other so we can all 

understand the complexi-

ties of our genders, work-

life balance, and make us 

all better managers and 

leaders in the future.   

Emma Watson Speaking about the UN Women He ForShe  Campaign that she leads. 

TWA Manbassador Program 
Besides being the right thing to do, we believe there are four main bene-

fits to becoming a TWA Manbassador. Be sure to invite your male col-

leagues! 

TWA Newsletter Winter 2017-2018 

Make their support of gender 

equality visible 

 Join fellow Manbassadors 

Jeff Jacobson and Mike  

Feldman 

Be a catalyst for business 

transformation 

 The evidence is overwhelming:  

diverse corporations perform 

better 

 Diversity=Creativity=Profitability 

Gain access to a wider talent 

pool 

 Discover new talent 

 Build their professional net-

work 

 Be a mentor or a sponsor 

 Promote job opportunities 

Experience enhanced personal 

growth 

 Recognize their own uncon-

scious biases 

 Gain knowledge and empathy 

for women’s issues 

 Help combat outdated stereo-

types for women AND men 
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TWA Manbassador 

Membership Options 

There are two options for TWA  

Manbassador Membership: 

1. Become a full TWA member ($5/

month).  This is the best value and 

the financial support is greatly appre-

ciated to fund professional and per-

sonal development initiatives. 

2. Become a Manbassador only mem-

ber (free) 

Both options can be accessed via our 

website:  www.thewomensalliance.net and 

selecting “Become a Member” on the left-

hand side. 

TWA Membership Options and Benefits Table 

 Fortune Most Powerful Women NextGen Inspires Empowerment of 
Women in Business 
https://www.linkedin.com/pulse/fortune-most-powerful-women-nextgen-inspires
-business-landry/?trackingId=3rzQsX9Nf0ecXJQaVExTGA%3D%3D 

 NASA's Dr. Christyl Johnson Shares Her Career Path And Advice For 
Advancing Women In STEM  
https://www.forbes.com/sites/elanagross/2017/10/18/christyl-johnson-nasa/
#5ba189e55d68 

 Justin Baldoni: Why I’m Done Trying to Be ‘Man Enough’  
https://www.ted.com/talks/
justin_baldoni_why_i_m_done_trying_to_be_man_enough?
utm_campaign=social&utm_medium=referral&utm_source=facebook.com&utm
_content=talk&utm_term=global-social%20issues 

 Investment Assets that Put Women First Surge Past $2.2 Billion  
https://www.bloomberg.com/news/articles/2017-11-16/investment-assets-that-
put-women-first-surge-past-2-2-billion 

 Maintaining Networks  
https://www.everywoman.com/my-development/learning-areas/articles/
maintaining-networks 

Top 5 Highest Reach TWA 

LinkedIn Posts 

http://www.thewomensalliance.net
https://www.linkedin.com/pulse/fortune-most-powerful-women-nextgen-inspires-business-landry/?trackingId=3rzQsX9Nf0ecXJQaVExTGA%3D%3D
https://www.linkedin.com/pulse/fortune-most-powerful-women-nextgen-inspires-business-landry/?trackingId=3rzQsX9Nf0ecXJQaVExTGA%3D%3D
https://www.forbes.com/sites/elanagross/2017/10/18/christyl-johnson-nasa/#5ba189e55d68
https://www.forbes.com/sites/elanagross/2017/10/18/christyl-johnson-nasa/#5ba189e55d68
https://www.ted.com/talks/justin_baldoni_why_i_m_done_trying_to_be_man_enough?utm_campaign=social&utm_medium=referral&utm_source=facebook.com&utm_content=talk&utm_term=global-social%20issues
https://www.ted.com/talks/justin_baldoni_why_i_m_done_trying_to_be_man_enough?utm_campaign=social&utm_medium=referral&utm_source=facebook.com&utm_content=talk&utm_term=global-social%20issues
https://www.ted.com/talks/justin_baldoni_why_i_m_done_trying_to_be_man_enough?utm_campaign=social&utm_medium=referral&utm_source=facebook.com&utm_content=talk&utm_term=global-social%20issues
https://www.ted.com/talks/justin_baldoni_why_i_m_done_trying_to_be_man_enough?utm_campaign=social&utm_medium=referral&utm_source=facebook.com&utm_content=talk&utm_term=global-social%20issues
https://www.bloomberg.com/news/articles/2017-11-16/investment-assets-that-put-women-first-surge-past-2-2-billion
https://www.bloomberg.com/news/articles/2017-11-16/investment-assets-that-put-women-first-surge-past-2-2-billion
https://www.everywoman.com/my-development/learning-areas/articles/maintaining-networks
https://www.everywoman.com/my-development/learning-areas/articles/maintaining-networks
https://www.linkedin.com/company-beta/3816401/
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Monroe County Womens Alliance 

Our third quarter was filled with fun and educational events.  In August we had a lunch and Q&A 

with Steve Hoover where we discussed the Xerox culture and also had a show & tell of some of the 

new technology coming out of R&D.  In September we had a lunch & learn where Depak Seth 

spoke about “Stepping Outside of Your Comfort Zone”.  Finally, at the end of September we gath-

ered at TWA member Debbie Wickham’s farm for a cooking demonstration from Paul Guglielmo of 

Guglielmo’s Home Grown Marinara Sauce – a Rochester favorite. 

For the fourth quarter we had a Lunch & Learn with TWA member Elizabeth Parmalee where she 

talked about “Eating Real & Living Full”.  As part of October’s Breast Cancer Awareness Month we 

joined together with other caucus groups in a number of events including a Chili Cook-Off, a bake 

sale, a food truck rodeo and finally the Making Strides Against Breast Cancer Walk.  In total we 

raised about $3500 for breast cancer awareness!! 

We also had two holiday events.  The first was our holiday gathering full of fun and networking.  

The second was our annual toiletry drive where we collect toiletries and put together gift bags to 

donate to the YWCA women’s shelter. 
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Greater Toronto Area (GTA) Chapter 

It’s hard to believe that it’s December with the hustle and bustle of signing and installing year end business as well 

as planning for 2018. 

Reflecting on Q3, after all of us enjoyed summer holidays with family and friends, we convened 

on September 13
th
, where we hosted our second event in our Professional Development Series.   

We were fortunate to have a special guest speaker, Tim Cork, who is the President of Straight 

A’s Inc., an International provider of Leadership Development, Coaching and Sales Training as 

well as an international speaker and published author.  << insert picture of Tim>> 

Tim presented “Getting Straight A’s in Life:  Attitude, Apti-

tude and Action” which was both insightful and enrich-

ing.   In an era where many women still carry the emo-

tional labour of balancing home and work, Tim’s key messages were timely 

reminders to our success, such as:  taking care of you is important and can 

get lost in the shuffle of day to day life…we need to make ourselves and 

our well-being a priority; by taking care of yourself, you make sure you are 

able to continue to care for others; surround yourself with positive people in 

your life, do an audit and eliminate those who add toxicity.   Each participant received a copy of Tim’s book “G3: 

The Gift of You, Leadership and Netgiving”.   

I am also pleased to share with this was the first GTA event where 

we linked in other TWA members from our Calgary Chapter, Ed-

monton, Ottawa and Montreal via webex to participate virtually.  

Special thanks to Leigh Hardy for his support to make this happen.  

We also had a number of Manbassadors who joined us.  A big 

thanks to Steve Connor, Daniel Bourque, Gaston Pouliot and Je-

rome Allaire for attending and for your ongoing support.   

Throughout October and November, we ran our 6th Annual Dress 

for Success campaign as part of the overall Canadian WeCan cam-

paign.  We had large donation boxes located in each office where 

our people 

could bring in gently used business clothes and new toiletry 

items for both women and men.  The donations are used 

for those who are trying to get back into the workforce and 

require business clothes and support to do so.   Giving 

back is a fundamental value of TWA and it’s important to 

show our local communities how much we care!!  Thanks 

to all who donated this year.  Our Charity Chair, Samantha 

Mah is currently measuring our donation this year.  We will 

be sure to share in our next communication.   

Lastly, we held our last TWA event of the year on Novem-

ber 27th, 5-8pm.  A group of us met at The Loft at Longos 

downtown Toronto to refine our cooking skills by making a 

Greek-themed meal together.  After a solid hour of food 

preparation and instruction with Chef Rhonda, we enjoyed 

a 3 course Greek meal with all the fixings and had an op-

portunity to network.  Opa!   

Tim Cork 

 

from left to right:  Meaghan Taylor, Samantha Mah, Jeri 

Knowles, Sheri Handy, Shatha Qaqish, Jo Ann Vidi, 

Heather Mundell, Lianne Fielding, Toni Lourenco, MJ 

Bulmer and Onnolee Boyce 
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TWA Saint John Chapter, Saint John, New Brunswick , Canada 

Hello there. The past few months for our Saint John Chapter have been eventful!  We had the fol-

lowing events: 

Fall Wreath making workshop, October 11, Paint and Sip November 16 and a Lunch and Learn 

with the Saint John Women’s Empowerment Network on Nov 21.  Our Christmas party is coming 

up December 7
th
 at Vivaldi’s restaurant.  Where we plan to bring donations for Gentle Path – a lo-

cal charity – the suggested donations are Children’s Art Supplies for the underprivileged children in 

our community. We had three members attend the National TWA Conference in CT – Michelle Dal-

ton, Ryan Crozier and Nina Holec. They all greatly enjoyed the vent and found it very enlightening! 

The highlight of our Q4 events was a visit and fireside chat 

with Mike Feldman!  He came to our center on Thursday 

December 30
th
 and was able to give us 30 minutes from 

his very full packed one day agenda!  We had over 40 

members attend as well as Simon Matow, Kerry Sanders 

and Bala Sathyanarayan.  All in attendance thoroughly en-

joyed the event! 

We are in the midst of 2018 elections and plan to an-

nounce our new Executive soon.  
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Webinars are not only a benefit of membership, they are a tool to help us grow our overall member-
ship by sharing the Webinars wth anyone who may be interested in becoming a new TWA mem-
ber. 
  
We are in the process of building our 2018 Webinar line-up.  Suggestions for guest speakers and 
topics of future webinars are always welcomed. 
  
Contact Michelle Dalton or Maria Liuzzo 

  
Check out what is coming up as well as our past webinars recordings and materials at the 
TWA website:  Recources - Webinars 

  

Recent Webinars 

  

Dec 7
th

 -  A Manbassador Journey 

with Darren Cassidy,  President, US Channels 
  
Jan 24th -  “A Shot of Fun: Injecting Positivity Into Your Workplace” 

with Sandy Sloane, CEO of Solutions by Sloane 
  
Feb 14th -  “3 Horizons: A reflection on your personal and professional 
growth strategy” 

with Bala Sathyanarayanan, Vice President, Business Transformation and 
Human Resources 

 

  
  
Coming Up 

 

  
  
March 15

th
 - “The Power of LinkedIn:  Are you Linking In to Link up?” 

with Lois Ritarossi, Vice President, Gimbel & Associates 
  
April 19 - Be InPower of your Career Development through ConneXions 

with Grethel Mulroy, Sr. Director, MPS Launch and Project Management 

mailto:Michelle.Dalton@xerox.com?subject=Webinar%20suggestion
mailto:Maria.Liuzzo@xerox.com?subject=Webinar%20suggestion
http://www.thewomensalliance.net/
http://www.thewomensalliance.net/resources/webinars/
https://xerox.ravnur.com/employee/video/166146.aspx
https://xerox.ravnur.com/employee/video/166258.aspx
https://xerox.ravnur.com/employee/video/166388.aspx
https://xerox.ravnur.com/employee/video/166388.aspx
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Please thank our  

sponsors!   

Sponsors play a significant role in the program-

ming we bring during the year and at our annual 

conference.  We can’t do it without them.  

We are currently accepting sponsors for the 

2018 conference.  For more information, take 

a look at our website: 

http://www.thewomensalliance.net/sponsors/ 

 

 

 

http://www.thewomensalliance.net/sponsors/


Stay Connected with TWA! 

If you want to read interesting articles on women in the workplace, learn more about TWA, find region-

al and national event information or connect with other members online –follow us on social media. It’s 

simple, fun, interactive and engaging! Join the conversation on your favorite social media platform : 

 

 

Follow us:  @TheWomensAllianceCaucus 

Email us: thewomensalliance@xerox.com 

Connect with us: @The Women’s Alliance (TWA) 

Read about us:  thewomensalliance.net 

The Women’s Alliance is a Xerox recognized independent employee group that exists to aid in achieving company diversity and inclusion objectives.  

https://www.facebook.com/TheWomensAllianceCaucus/
https://www.linkedin.com/company-beta/3816401/
mailto:%20thewomensalliance@xerox.com

