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“We cannot all succeed 

when half of us are held 

back. We call upon our 

sisters around the world 

to be brave – to embrace 

the strength within them-

selves and realize their 

full potential.”  

  

—Malala Yousafzai  
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A message from our President, Jean Ellefson 

Greetings Team Xerox Women.  I am 
very much looking forward to our  
Niagara conference celebration and 
hope to see you there!  In recognition of 
our 30th conference, we are making 
Saturday evening a Reunion night and 
inviting past alumni and supporters to 
join us in celebrating our history and our 
future. 

It has been a tough number of months, 
if not years, with many of our  

colleagues and friends leaving the company, through their own 
choice or pushed, nearly 135,000 employees down to near 25,000.  
Many of my “spirit friends” have left and I suspect you have  
experienced the same.  As TWA, we have lost many influential or-
ganization alumni and allies.  In addition to that, we are having con-
versations on the future and identifying how we maintain our caucus 
identities as well as continue to work and be effective change agents 
for the future. These discussions caused me to look up a few  
definitions to share courtesy of online Merriam-Webster. Starting with 
“caucus”, a funny word we normally hear during election season, but 
the meaningful one for us as “a group of people united to promote an 
agreed-upon cause”.  We are united in our mission “to advance the 
personal and professional development of women at Xerox, enabling 
each of us to attain our goals,” and with support of our allies.   
 
One of the ways we work to achieve this mission is through the 
health and expansion of our network, again from Merriam-Webster, 
“a usually informally interconnected group or association of persons”.  
And while the TWA is formal for the group of people that are current 
Xerox employees, our networks expand beyond Xerox and they we 
can use them to help us attain our goals. 
 
Interestingly, perhaps just to me, the definitions of company are multi-
ple and include two that are relevant here. The first definition being 
relevant to our Xerox, “a chartered commercial organization” and  
another definition which is “a group of persons, such as a company of 
horsemen”.  In these definitions, while people may leave our compa-
ny, they neither leave our networks, nor do they leave our company. 

Continued on next page 
 

TWA Newsletter  Summer 2018 



2  

TWA Newsletter Summer 2018 

Presidents Message, Continued 
Friends, our work and our journey continue, wherever it takes us, and I hope you will continue to join 
me in the change.  Some of you have met my boy-girl twins, at conference or other, which the  
universe has sent to challenge my assumptions on gender norms. Their experiences remind me daily 
the continued challenge we have in raising the next generation to be judged on the content of their 
characters, their passions and their skills, rather than their birth packages.  The increased exposure 
to an extreme amount of media has made the assumptions of gender more ingrained than when I 
was growing up.  While my daughter and I could possibly be termed “Tom Boy”, I don’t recall the  
experiences she has already had, being kicked out of the girls’ bathroom multiple times by the age of 
seven, nor do I recall being told I can’t possibly be a girl because I do boy things like playing tag by a 
six-year-old peer, nor was I ever called a boy in a dress or leotard.  While these may be interesting 
anecdotes, they focus me on a concern that the issues we are working in our own careers will not be 
solved by the aging of millennials and younger, but will require additional work to avoid the backslid-
ing of progress. 
 
We have seen many studies from experts at Catalyst, McKinsey and others on the importance of di-
versity to organizations, from improved financial performance to improved health and quality of work 
life.  Yet, still there are many doubters to that truth.  Do not be a doubter. Diversity matters for the  
individual, the organization and the business. 
 
Please join me and take the challenge of supporting the network, wherever and whenever you are… 
whether parenting, adulting, working, or playing.  Get out that empathy practice and consider the view 
from the other point of view and how you act to change the assumptions.  Challenge your own mental 
model and view, and consider appropriate ways to challenge others in your schools, extracurriculars 
and at work.  Would you think differently if that was a man?  Would you think differently if that was a 
woman?  Would you think differently if they were white, black?  Would you think differently if you 
thought they were gay? Young? Old? Hispanic? Asian?  Ensure your network is diverse, reach out 
and meet others, cultivate relationships, risk putting your foot in your mouth in the effort to understand 
and support (Thank you to those that have put up with me and my foot in mouth). Unleash your power 
and be the change that we need for Xerox, for the future.  Support others in their quest to change, 
understand and forgive their mouth footedness as an effort to support and understand. 
 
Over 30 years of hard work, volunteerism and relationships should be celebrated.  Join us every day 
to achieve our mission and thank you for being part of my company and my network.  I appreciate 
your friendship, your support and the opportunity to serve. 
 
Warm regards, 
 Jean 

Editor’s Note: 

As of August 30, we regret to inform our membership that Jean is 
no longer with Xerox.  This column was written prior to her last day 
and we wanted to honor her passionate dedication to diversity and 
inclusion by publishing it.  Brenda Comisar (TWA VP) will assume 
the President role.  See the Winter newsletter for more info on 
Brenda and come meet her at conference.  



We Want You! 

Interview with John Corley, President, 
Xerox Canada Ltd. 

By Onnolee Boyce 

We sat down with John Corley, 

President, Xerox Canada Ltd. for 

the next interview in our series, 

“We Want You”!  A summary of 

the interview follows: 

 

 

Tell us about your background. 

 

Where did you grow up? 

Toronto 

 

How many siblings, your birth order? 

1 older sister.  

 

Where you went to school? 

McMaster University for business and an Executive MBA from Ivy School of Business. 

 

How did you come to Xerox? 

I cold called – cover letter and resume, to all the big brands. Xerox was recognized as 

a leader in the industry, with great L&D opportunities – I wanted to learn the  

fundamentals from an industry leader. 

 

Your tenure at Xerox/ brief summary of your career? 

24 years and it’s been anything but a boring ride. Started as rep calling on SMBs and 

grew up through a variety of sales, marketing, strategy, and operations management 

positions. I’ve relocated 8 times in 24 years! 

 

Your family? 

Married to Susie and we have 2 sons – 15 and 13. I met Susie through Xerox, when 

she was working for one of agent businesses at the time.  

 

Continued on Next Page 

 

 

 

We Want You!” is a byline 

written with the objective 

of delivering insights on 

topics that are of interest 

to our members through 

interviews with influential 

people at Xerox. 

Your host for this byline is 

Patricia A. Hill, a 20+ 

year Xerox veteran, and 

past president of TWA 

(2014-2015).  Her current 

day job is with the U.S. 

Channels Unit, as an op-

erations manager serving 

on projects that focus on 

services profitability and 

revenue.  Her role in the 

TWA Newsletter byline is 

to guide the process for 

selecting topics, schedul-

ing time with subject mat-

ter experts, facilitating the 

conversation, and author-

ing the article that sum-

marizes key insights from 

the conversation. 

We hope you enjoy our 

third article in the series, 

an interview with John 

Corley, President and 

CEO of Xerox Canada 

TWA Newsletter Summer 2018 
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Interview with John Corley, continued: 

You’ve held several senior leadership positions at Xerox in both the US and Canada.  Tell us a story about transi-

tioning roles and what you do to get yourself prepared and ready to deliver excellence with your team. 

Many roles have had a pretty steep learning curve that can throw off your work and family life balance. To grow in your 

career, you have to ensure stability in your home life – your family is your number 1 priority. Whenever I’ve had to relocate, 

I will go first, get my legs under me to ensure an easy transition for my family. I have prepared for my current role my 

whole life.  

I’ve lived coast-to-coast and, most recently, in the US, which allowed me to forge 

strong relationships that I can draw upon to help navigate business challenges and 

gain support when needed. 

In terms of driving team excellence, I always stick by my 5 business philoso-

phies: 

1.  Peter Drucker said management is doing things right, whereas leadership is 

doing the right things.  So to lead you have to focus on the vital few. Pick the right 

things and do them well. 

2.  I believe the most powerful force in business is alignment – provide clarity and 

make sure your team is focused on the same vital few. 

3.  Nurture the win-win mindset – there’s lots of opportunity that can only be won 

together. Share best practices, learn from one another and help each other grow. 

4.  Trust equals Speed – have each other’s backs and trust each other. I manage 

our business like a family sitting around the kitchen table. Everyone has ideas and opinions, get consensus, lock arms and 

execute together. 

5.  Change brings about opportunity. A lot of people are adverse to change – it takes them out of their comfort zones. I say 

embrace change and treat it as an adventure – you’ll never look back. 

 

Justin Trudeau, the Canadian Prime Minister, has been quoted as saying: “Gender equality is not only an issue 

for women and girls” and  “…I talk about the fact that I’m a feminist as often as I can, and every time I do, it gets 

huge reaction… I will keep saying that until there is no more reaction to that when I say it, because that’s where 

we want to get to.”   How do you call attention to gender equality on your team and in your day to day work?   

How will you know when Xerox Canada is where you and your team want it to be as it relates to parity of both 

men and women in leadership roles? 

The essence of this question is inclusion. A company’s culture must be inclusive – top to bottom – and a big part of  

inclusion is gender equality. In keeping with the Wilson Rule, since coming came back to lead XCL I’ve made sure that our 

succession planning identifies key development roles in the organization and that for each development role we have a 

diverse slate of candidates. We recently made some senior moves for which we brought women up from within the  

organization to be placed in key roles. This thinking should also be applied to how we make choices externally – for in-

stance, I won’t speak at a conference or be on a panel unless there is balance of perspectives represented.  

Continued on next page... 

“Change brings about 

opportunity. A lot of 

people are adverse to 

change – it takes them 

out of their comfort 

zones. I say embrace 

change and treat it as 

an adventure – you’ll 

never look back.”  

TWA Newsletter Summer 2018 



5  

Interview with John Corley continued: 

It’s time to increase our efforts to raise awareness about the benefit of diversity, especially where there exists blind biases. 

I’m a process person and I believe we need more process rigor around ensuring we are nurturing growth and opportunity 

in a balanced and equitable way – this includes doubling down on our development programs and processes to advance 

the agenda. 

As you know, TWA launched our Manbassador ally program in 2017. What 

are your thoughts on the value proposition of TWA membership for indi-

viduals, managers and the enterprise?  What strategies do you think we 

should consider for attracting and retaining male participants? 

Caucus groups like TWA are a great way to bring people together – men and 

women – to connect and network up with senior leaders, discuss common  

issues and get answers to questions you may have, while gaining best practices 

from those that have walked the same path before.  As a manbassador myself, I 

feel the program is on point but the key is in the communication and engage-

ment.  We need to continue to be creative and look at ways to leverage one’s 

own social network.    

What advice do you have for employees who wish to accelerate their ca-

reer growth in a transforming industry?  What can they do to position 

themselves for promotions or key assignments? 

People that grow and succeed in their careers demonstrate great initiative and resourcefulness. Many people have great 

ideas but they may not act. They see opportunity but may not be sure how to go after it. I encourage people to reach out 

and find the solutions to make things happen. 

I often paraphrase Steve Jobs who said: we hire smart people, not to tell them what to do but so they can tell us what to 

do. My ask is for people to raise their hand if they have a great idea, raise their hand if you see an opportunity and lean in.  

Raising your hand isn’t a sign of business immaturity, it’s a sign of business maturity and leadership.  

Adversity is something that many of us face in our lives whether personally or professionally.  What advice would 

you give to manage through adversity?  

You need to define what the challenge is. Sometimes people think they are solving an issue, but they’re focused in the 

wrong place or on the wrong problem.  More often than not, someone has experienced the same issue before you and this 

is a great thing about Team Xerox and our collective experiences. It comes back to resourcefulness and initiative – find 

others who have experienced the issue before, collaborate and share best practices. Engaging with groups like the TWA is 

a great way to leverage relationships. 

If you could go back and give your 21-year old self a valuable piece of advice, what would you say? 

Simple: be patient – I’ve always been focused on what’s next. But life goes by fast – you have to enjoy the ride along the 

way. 

Outside of work, what are your interests? 

Of course, my family, and we share a lot of the same interests, such as sports. We’re very much into sports in our family – 

hockey, football, golf, tennis. We also love to travel and watch movies. 
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demonstrate great initia-

tive and resourcefulness.” 
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Confident in Your Own Skin  

By Meg Burton Tudman  

Imagine yourself in each of these two scenarios: 

1. A typical day leaves you so exhausted that you have cookies and ice cream for dinner and then feel guilty for not pre-
paring a healthy meal. The next morning you try on 17 outfits because nothing fits and you feel uncomfortable in your 
own skin. You race to work and spend the day with a loop of past events on repeat in your head that cause you to 
feel overwhelmed with negative energy. As you leave work for the day, you realize there is still more for you to do with 
your family, your pets and your home and you can’t even think about caring for yourself. You know you should exer-
cise (especially after last night’s dinner and this morning’s wardrobe fiasco) but it feels like life is happening to you and 
you just don’t have time. You feel defeated at the end of the day because you’ve tried everything and nothing is work-
ing -- you still feel crappy/tired/stressed/fat/[insert negative adjective of the day here.]  

2. Now, imagine this, you wake up feeling rested and have time for a morning routine that aligns you for the day. You eat 
a healthy breakfast and enjoy a yoga class or run before you start your workday. Your energy and positive mind-
set make your day enjoyable and you’re able to recognize any stress triggers that pop up and consciously re-
spond before they take over your world. You eat a lunch that fuels you and you breeze past that previous 3pm slump. 
You arrive home and savor a nutritious meal with your loved ones. As you look back on your day you realize with a 
smile that you feel genuinely good in your own skin and authentically you.  

 

I’ve been both of those women and the second scenario is what 
my coaching clients and I have experienced with mindset and 
nutrition shifts! The differences between the two scenarios 
come down to choices made around mindset and nutrition, and 
the effect of those decisions on feeling confident in your own 
skin is far reaching. (One quick note, the woman in the second 
scenario has just as many responsibilities and no more help 
than the woman in the first scenario. This second woman has 
taken control over her mindset and actions.) What I really love 
about mindset and nutrition shifts is that they can happen at any 
time and it doesn’t matter what happened before. We can make 
the choice at any moment to consciously act in a way that will support our best selves. Those conscious actions set us up 
for awesome success with internal confidence. 

 

We have so much more power than we give ourselves credit for. The ability to feel confident in our own skin, to create a 
reality that reflects our dreams and to actually enjoy that world is all within us. What brings it to sustainable fruition is our 
dedication to making choices that serve us in the best way. We make choices all day long and those choices create our 
realities. When we remind ourselves to focus on the positive and when we fuel our bodies with real food, we’re setting our-
selves up for success both internally and externally. The good news is that there’s not a complex, magic formula to feeling 
confident in your own skin. It’s the choices you make breath by breath and moment by moment that allow you to thrive and 
feel like your whole, authentic self. Those choices build upon themselves and allow you to eventually create habits that 
support your confident self-image.      

 

I invite you to empower yourself and experiment with these new actions to reset your mindset and refuel your nutrition. 
Join me and start to feel confident in your own skin today!  

 

Uplevel Your Vibration. Identify the events or times during your day that tend to derail you. Now consider how you 
would like to feel during those times and enter recurring reminders in your phone. For instance, when your alarm goes off 
in the morning, your reminder might be “I am grateful for this new day” or “I am energized and excited for what this day 
brings.” When you meet with your team your reminder might be “I am joyful” or “I am inspired.” When you leave the office it 
might be “I am proud of what I achieved today” or “I am relaxed.” Set up as many reminders as you need to keep yourself 
in a positive frame of mind, to remind yourself of what’s important to you and to cultivate the high vibration of those desired 
feelings. Learn more about this strategy in my YouTube interview Increase Confidence with Joy and Awareness.   
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The number of women 
who are CEO’s of Fortune 
500 companies DROPPED 
25%  from 32 in 2017 to 26 
in 2018.   

Women only make up 

5% of CEO’s of Fortune 

500 companies. 

Fast Facts 

Upgrade Your Snacks. Swap your vending machine 
candy bar or bag of chips for something whole and real. If 
you’re hungry between meals, then absolutely have a 
healthy snack. Your body needs fuel to get through the 
day and the better the fuel, the better you’ll feel and per-
form inside and out. Some of my favorite snacks are ap-
ple slices and nut butter, raw almonds and fresh berries, 
carrots and hummus and frozen grapes. If you’re craving 
something sweet, eat a piece of fruit and be sure you’re 
drinking enough water. As I mentioned last month, half 
your body weight in ounces a day is ideal for most people. 
Another option for sweets is a small piece of dark choco-
late with at least 70% cocoa (more is better) or a few co-
coa dusted almonds (not chocolate covered, just cocoa 
dusted.)  

One choice at a time, treat your mind and your body well. You’re worth the effort! Let go of the choices you’ve made 
until now and start fresh with these two conscious actions, honor yourself and remind yourself to vibrate higher and 
fuel your body with premium snacks.      

 

Meg Burton Tudman helps successful women who feel stressed and exhausted (yet still striving for more!) master their mindset for a complete 
inner and outer transformation, that empowers them to live authentically and actually enjoy the life they've created for themselves. Click here 
for your free Reset Your Mindset Toolkit with 7 quick reset strategies, plus a weekly checklist. https://www.megburtontudman.com/reset-your-
mindset    

 

Website: https://www.megburtontudman.com/  

Facebook: https://www.facebook.com/MegBurtonTudmanCoach/  

Private Facebook Group: https://www.facebook.com/groups/confidentinyourownskin/  

YouTube: https://www.youtube.com/channel/UC0eUJrlMNXy4FQEOXkeVWUw  

Instagram: https://www.instagram.com/coachingbymeg/  

https://www.megburtontudman.com/reset-your-mindset
https://www.megburtontudman.com/reset-your-mindset
https://www.megburtontudman.com/
https://www.facebook.com/MegBurtonTudmanCoach/
https://www.facebook.com/groups/confidentinyourownskin/
https://www.youtube.com/channel/UC0eUJrlMNXy4FQEOXkeVWUw
https://www.instagram.com/coachingbymeg/
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October 12-14th, 2018 
Marriott At the Falls in Niagara, CA 

 

This year’s event is inspired by Niagara Falls, of course. Why? Within 
you is a powerhouse of positivity and momentum to be reckoned with 
and learned from. Three days will give you the opportunity to grow your 
network, relationships, and reputation. Don’t miss your chance to bring 
inspiration into your day-to-day, push forward, and ignite your successful 
career. Join us at Niagara Falls to connect with your power and learn 
how to use it to advance your career, and your life. 

Don’t miss this opportunity to meet Xerox Vice 
Chairman and CEO John Visentin Friday night! 

 

We are delighted to have John join us! He will join Brenda 
Comisar in a fireside chat—sharing his thoughts on Xerox, and 

his commitment to the strength of diversity. 

More information and registration links are here:   

http://www.thewomensalliance.net/conference/ 

http://www.thewomensalliance.net/conference/
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Sponsors Page 

 

Thank you to our 

Sponsors! 

 

Identity Theft Refresher Tips from xceed Financial 

Recovering from identity theft is tough, so it’s smart to do 
what you can on a daily basis to prevent it.  

1. Guard your Social Security number and leave your 
card at home.  

2. Ditch paper bills and pay online, shredding statements and other documents that have personal 
info.  

3. Use strong passwords for online banking and other online accounts—especially accounts that 
require a credit card or other personal info—and change passwords regularly.  

4. Opt for two-factor authentication (that’s that follow up call or text needed to complete log-in) 
when you can for extra security.  

5. Don’t carry more cards with you than you need, especially when traveling to an unfamiliar place.  

6. And don’t be lulled into a false sense of security – anyone can look over your shoulder and see 
your account information when you’re checking your balance while sitting in a coffee shop.  

7. Finally, check your financial statements carefully for unfamiliar charges and be sure to get your 
free annual credit report.  

To learn more, check out Xceed’s Tips to Prevent Identity Theft webinar. 

https://xerox.ravnur.com/Login?ReturnUrl=%2femployee%2fvideo%2f166761.aspx
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Manbassador Corner 

“Manbassadors are Male Allies helping 

to advance gender equality and  

leadership talent in our organizations.” 

 

John Curtis had the distinct honor and unique opportunity to participate in this Forbes article, 

sharing insights as Xerox and The Women's Alliance (TWA) have begun to leverage and ex-

pand our outreach to engage male allies (“Manbassadors”).  Please read and share! 

 

 https://www.forbes.com/sites/forbescoachescouncil/2018/08/03/how-manbassadors-

help-women-leaders-thrive/#34698f872eb6  

Invite your male colleagues to be a TWA 

Manbassador Member.  More information can be 

found on our website here:   

http://www.thewomensalliance.net/membership/ 

https://www.forbes.com/sites/forbescoachescouncil/2018/08/03/how-manbassadors-help-women-leaders-thrive/#34698f872eb6
https://www.forbes.com/sites/forbescoachescouncil/2018/08/03/how-manbassadors-help-women-leaders-thrive/#34698f872eb6
http://www.thewomensalliance.net/membership/
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Monroe County Womens Alliance—1H2018 Events 

We have had a busy start to the first 6 months of the year. 

The year started off with our annual Movie Night where we networked and had drinks and appetiz-

ers at Benucci’s followed by seeing the movie ‘The Post’. Our chapter hosted two Lunch & Learns 

in March and April; ‘Reaching your Health Goals using Fitness Tracking Tools and Nutrition’ and 

‘It’s time for spring cleaning – it is time for organizing and de-cluttering your life’. We also had two 

additional evening events: Jazzercize followed by networking and dinner at CoreLife Eatery and 

also making an Indoor Herb Garden with networking and appetizers at Wickham Farms. 

We had a Lunch and Learn  with Miranda Wilcox from Thrive Potential titled ‘Owning Our Stories: 

Self-Empowerment through Internal Storytelling’. On June 25 we held an Executive Round Table 

with Mike Feldman and his senior leadership team. We also hosted a joint event with several other 

Women’s groups in the Rochester area on July 17 at the Gil Hatch Center. 

 

Congratulations to our Molly Efron 2018 Scholarship Winners 
 
Molly Efron was the first female manufacturing plant manager at Xerox. She was also an early 
member of The Women’s Alliance who served as a role model and inspiration for Technical Wom-
en at Xerox.   A scholarship was created in her name, and is presented to outstanding female high 
school students going on to study in a STEM field- Science, Technology, Engineering and Math.  
 

 
One of the 2018 winners of the Molly Efron scholarship is 
Janisa Phromsiri from Spencerport High School. She will 
be continuing her education in Engineering at the Roches-
ter Institute of Technology. Janisa is “...outgoing, deter-
mined, and has a passion for learning.” 
 
 
 
 
 
 
 

 
 
 
The second winner is Selena Zhang from Webster 
Schroeder High School. Selena will be studying Chemistry 
at Harvard University. She has been described as being a 
“D.I.V.A.”. D - for Diplomacy I – for Integrity V – for Vi-
sion…AND A – for Authenticity. 
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Asia Pacific Chapter (APAC)—1H2018 Events 

The Women's Alliance (TWA), Asia Pacific Chapter organized a Wellness Session for its members 

based on the theme #YourHealthMatters as on 23
rd

 May’2018. 

The session was hosted from XTSI, Bangalore, India Office and was attended by the teams across 
APAC Region either face-to-face or virtually. The session was led by an experienced Gynaecol-
ogist Dr. Aneeta Talwar. The objective of the session was to create an awareness on the important 
subjects including Gynaecology, Obstetrics, Primary Care and Contraception.  

The doctor highlighted the importance of women in society and family and how important it is to 
prioritise the health over other agendas. The key messages for all women included focus on regu-
lar health check-ups, important vaccinations and managing the healthy life style. 

The members found the session very informative and useful. As a part of the session, an activity 

was launched for all women to share their “Health Pledge Goals”. 

Deepika Chaudhary, President of TWA APAC Chapter encouraged all women to identify a Buddy 

Partner to help each other attain Health Goals. 

We wish more power & perfect health to all Xerox Women Leaders! 

 

 

 

 

Dr. Aneeta Talwar in conversation 

with TWA, APAC Chapter Mem-

bers 

Bangalore, India, Office 
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Greater Toronto Area (GTA) Chapter 

 
 
 
 
 

We have had a solid kick off to the year with Canada being announced as the host of this year’s 
30th Annual TWA International Conference in Niagara Falls, Ontario, October 12

th
 -14th.   The 

Save the Date is out announcing The Marriott on the Falls as our venue…mark your calendars!   
Additionally, MJ Bulmer, who serves on our Board as Vice-President, has volunteered to be our 
Conference Co-Chair along with Maria Liuzzo from the United Kingdom Chapter.  Planning is in full 
swing with our Co-Chairs and the Conference Committee bringing us together as an international 
cross-functional team.    From the planning thus far, this year’s Conference will offer unique oppor-
tunities for personal and professional development, networking both with peers and executives and 
of course, fun Canadian-style!    We are looking forward to hosting all of you in October!   Keep an 
eye out for communications outlining more details in the coming weeks. 
 
In February, we launched our 2nd annual Valentine-o-Gram Campaign with Samantha Mah, 
Charity Chair, at the helm. All proceeds were donated to Sistering focussed on “Changing lives, 
one woman at a time”.   “Sistering” is a multi-service agency for at-risk, socially isolated women in 
Toronto who are homeless or precariously housed.   They have been serving this community for 
over 35 years, validating women’s experiences regardless of outcomes.”  We are delighted to an-
nounce that 310 Valentine-o-grams were sold which raised $930!!!   This represents a 3% YOY 
growth!  Thank you for your generosity and continued support across all of our offices in GTA. 
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Greater Toronto Area (GTA) Chapter—continued 

In early March, the Xerox Research Centre was transformed into a tranquil yoga studio. A group of 
beginner and seasoned yogis were treated to an hour long class, followed by healthy snacks and 
networking. A great time was had by all. Namaste! 

 
 

Top, left to right: Wafa Bashir, Adela Goredema, Yujie Zhu  

Bottom, left to right: Carla Brown, Holly Short (instructor), Jenn Be-

lelie 

 

 
 
 
 
 
 
 

 
 
In May, we held an in-person & virtual event which we also extended to our members outside of 
GTA. The topic was centred around “Being an Effective Virtual Employee” with guest speaker, Bev-
erly Stallings-Johnson, our Senior Manager from Xerox’s Diversity and Inclusion Office.   As a full 
time virtual employee herself, Beverly shared best practices and skills required to working virtually 
more effectively as well as outlined the Xerox resources available to all of us.  Beverly’s insights 
and recommendations were valuable with each of us taking a nugget or two away to use in our dai-
ly work.  With many of us working on virtual teams and/or managing employees virtually, the con-
versation continued on things to be mindful of including different country traditions/holidays, differ-
ent cultures, balancing time zones, how to bring teams together and team governance. 
 

 

 
Beverly Stallings-Johnson, PhD  
Senior Manager, Global Diversity & Inclusion 
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TWA Saint John Chapter, Saint John, New Brunswick , Canada 

April – Annual General Meeting (AGM) – We had it here at the Sales Centre with a catered dinner 

from Thai Pho.  Charity fund raising was for Romero House. 

April – Executive Roundtable with Margaret Zanel 

April – Lunch & Learn with MJ Bulmer – National Conference 

We have 12 members actively fundraising to go to the National Conference in the fall, and they are 

very excited to be there! 

Mary Stevenson and Catherine Flett. 

We acknowledged Catherine’s amazing con-
tribution of being on the Executive Board for 
16 Years. 

 

The members that attended the 
AGM.  We had a spring theme and 
everyone left with seeds and a pot 
to plant them in. 
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Webinars are not only a benefit of your membership, they can be used as a tool to help us grow our overall membership.  Please 
share information on our Webinars wth anyone who may be interested in becoming a new TWA member. 
  
Check out what is coming up as well as our past webinars recordings and materials at the 
TWA website:  Recources - Webinars 

  

Recent Webinars 

  

March 15
th

 - “The Power of LinkedIn: Are you Linking In to Link up?” 

with Lois Ritarossi, Vice President, Gimbel & Associates 

April 19
th

 -  “Working Smarter – Why You Should Use OneNote” 

with Kelli Morgan, Program & Information Systems, CES NAO Delivery 

May 17
th

 -  “Identity Theft” 

With  Sandy Duarte, Investigator, Xceed Financial Credit Union 

 June 7
th
 - “Unconscious Bias in a Global workplace” 

with Beverly Stallings-Johnson, Xerox Global Diversity & Inclusion 
  
June 7

th
 - “Unconscious Bias in a Global workplace” 

with Beverly Stallings-Johnson, Xerox Global Diversity & Inclusion 

 July 19th – “Unleash Your Power” 2018 International TWA Conference overview" 
with MJ Bulmer and Maria Liuzzo 2018 Conference Co-Chairs 
  
August23rd –  “Discovering Your Purpose” with Erica Cummings, VP, Morgan Stanley 

 

Coming Up 

 

Sept 7
th

 – “An Update of the 30th Annual TWA International Conference” 

with MJ Bulmer and Maria Liuzzo 2018 Conference Co-Chairs 
  
Sept  – “TWA ConneXions Program” 2018 International TWA Conference overview  

with Melanie Losey and Donna Arias 
  
Stay tuned for news on more exciting webinars in the coming months!! 
  

http://www.thewomensalliance.net/
http://www.thewomensalliance.net/resources/webinars/
https://xerox.ravnur.com/employee/video/166502.aspx
https://xerox.ravnur.com/employee/video/166617.aspx
https://xerox.ravnur.com/employee/video/166761.aspx
https://xerox.ravnur.com/employee/video/166761.aspx
https://xerox.ravnur.com/employee/video/166818.aspx
https://xerox.ravnur.com/employee/video/166818.aspx
https://xerox.ravnur.com/employee/video/166818.aspx
https://xerox.ravnur.com/employee/video/167214.aspx
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Stay Connected with TWA! 

If you want to read interesting articles on women in the workplace, learn more about TWA, find region-

al and national event information or connect with other members online –follow us on social media. It’s 

simple, fun, interactive and engaging! Join the conversation on your favorite social media platform : 

 

 

Follow us:  @TheWomensAllianceCaucus 

Email us: thewomensalliance@xerox.com 

Connect with us: @The Women’s Alliance (TWA) 

Read about us:  thewomensalliance.net 

The Women’s Alliance is a Xerox recognized independent employee group that exists to aid in achieving company diversity and inclusion objectives.  

Coming in the Next Newsletter: 

 Conference Recap 

 Mike Feldman Interview 

 European TWA Expansion 

https://www.facebook.com/TheWomensAllianceCaucus/
https://www.linkedin.com/company-beta/3816401/
mailto:%20thewomensalliance@xerox.com

